
ralq^ii ^w^lW fH*»W TIWW 
3rtii^9*ir 

27 ^?nf, 2011 

w. it !ra;r/«!Ri^/ooi40i /2011 -i 2 —l^rf^ ’ter ten ^ (aitenW a^ ^f»NtW) t^rfte, 

2010 1 

TnfPro? 

1. i ffi e nd ^^M , TniPT aifti (1) Vi ^ iter nw let^ ’ter ^ rtm (airftiteff 

ali^ '+)4^iR^T) ^ l«(Pi^H, 201011 

(2) ^ 7Ri»4 ^ (11^^ 

(3) ^ iir4^ arpH^^xO sflr '♦»4'»;(i0 ^ '5f?*J^'?W ; 

in ^ fqwK. TW» ^ ^ ^ ftftlVitl'nT ^ — 

(^) oqf^ ^ "^Pi*?) ii^iH "ni ^ H Pijj«Ki ^ T^ omPm ^ TR 

(^) in^ rarc ! <Mi m^\< -qra?;:? ten ^ uPcirH^fai -qr te?r^ i 

2. Tiftenit—(1) 3RT«iTaf?ter'n^,— 

W ” ^ ten ^ a q f qf ^^q;! , 1976 (1976 ^ 21) aiftr^i; 

(3sr) ^ Iq fW T 5 -% (1) M i rn^ T O a^ftrfe t; 

(TT) ^ atifaf^^ m 3 ^•gn-qnr (1) ^ gr#T i^ti i rMti r^f^vti ’ter ^ aifir^t; 

('Ef) lifter'*TSH 3Tfl#T t; 

(^) “tom ter^" ^ ^ %iit i\m ^ ^ a r ftiitci i; 

^I#afrafET3lf^t; 
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(^) ■sntent” ^ ^ a;?lT H6T!ra«RT i : 

^ ^ ^ ^ ^ t ^ »Tr«RnO 3T«zi^ ^ I 

(■5f) **^)^" ^ snrfci— 

(i) 

(ii) a^qpsT Pjiticift ^ 3i(v«bi(l ■^n ehi4u«yi ^ sraf^ t, 

(m) Tj\ MiT q^i O m ^ uinTf> 7 ( 1^ 

31^, 

(iv) ^ 3raf«i ^ ^ t, 

(v) 3PT ^ yfdrnjiPw ^ 1^ -nf f ■\ 

(^) “ dTclT^tM^I ” ^ afiT ^ -^it^ ■^ ■^, ^ ■#! 3Tf«l^ t; 

(^) “ eb4'«^l(l ” ^ M^iW 3 ^ ( 1) (^) 3f>T ^ (tt) ^ 3T^ d ^ ^ 

«»>4^l(t aflMcr t 3lk SF^FfcI +»{^k 1 ^ PclPf^H 75 

t; 

(z) “'^” ^ 3rf«r^ -qi ^ ■qfit "zn -q^it t (^ ^ ■qHt ^ # arf^r^ -qi 

«t>4'qi'0 '!') sfk 3if^4n(i "qr 4>4^i(l ^ q^, qrai-'f^, sftr q?^ zh 3ifqq>T^ qr qj^qrrt qr 

■'jpffT: snfqq 1 ^F 3 q?’^^rPqfeq q?f "f ^ "^qq? qfq qr qc'ft "f; 

(Z) “ srfqqjtfl” it Wqn 3 ^Zq-pctpH^M ( 1 ) ^ (q7) ^ srqtqqqiqjllf?! iNrqqqjtf SlfqqJI^ 3Tf^ 

t; 

("5) 3Tf^«t>i<l qr ski Ph^I ‘^qqqrq <iy*=h sn^fcr ^cn sifq^ 1qq^ 3RFf^ 

4<i’i^«Si ^feqr 3^ zq^f^rqf qn q^ qrn qft ^ "fqprqqf ^ 3 i*41*i ^^ 1*1 ^ ^ P^PiR*^ qqf^j^ 

(q) qi^f^iq^ qqqq> ” ^ ^*®h ^ yi^p!i«b qqqf^iq qq qR^Ifqq> *t>l^ 3if^^i(\ 3i(4vin 
(■q) *‘qq^’’'?^%q alkq^ qqrqrr^ srfq^t; 

(q) “ yiqIPiid wtq ^ tqr t; 

( 2 ) zq qi5^ 3lk q^‘ ^ ^ q^ f ^ qRqfc q^ 11^ 3^^q^^qH -4 ^\<y^\\^^ t q^ a^^«^ ^ zq 

aipqfqqq if t I 


3|«znq-2 

^fllchlRqf ^ qq q<iTch^u (, Pl^fVd , aftr ^ q>t 

3. ^rftfqRiftqf 3 ^ Q>4'^iR4li' qrr —(j) e^ srf^iqjRt' sftr ^4^i41q*qf^rf^fci ^q ^ qqf^jq 5^*1, 

3Tqfq^ :— 

(q?) TF^“qr”^rqfcp|tl 

(i) ^^I(i4^iqq>q^qq7) 

(ii) ^^ii (qqqqf) 

(iii) ^^in(^5^qqqqf) 

■s^qqw 

(iv) F^iv(^qqw) 

(V) V (wiqq? qm qqqq^) 

^ Iqlqqqf ^ qqi^T^ 1^ 3f^q^, Pt>4l sifqqqft qi^, qirai 3rf^qirfl, qqqq» qr q?? qqqqr ^ "^q ■if 
«hi4 qr 3rfqf^ <t»i<'i7 ^ qr sfk ^ifqqjnt ^ ^qqqiq q^ 3?fi<<t>R) qrt qqrf^iflPcf q>T q^qi 1 

(iq) qqqf^q?Tqqr(qpqtqq) 

(q) qz^*‘q*' —«Mqf<riq q^Nch ( q^^qi^nn ) 

( 2 ) ^1qfqqqf'4’1^qiq^^p;qt,^'4-^qiqT3^fqqqTtqiqr4qR^^qqtqqsffqTqqq?qjIqqtqqq%r 

q»[ 3T^^ ^ Mpja I 






T 







[qpT III—^p^ 43_ IffOT _. _3 

4, 4»llw0.—|ST ftPPWf ^ ^ 1^ ^ *ft, 3l«?W, 

^n«iR«T ^ 31^^ ^ a^ ^ # wrI 




5. Rit ^ atteirft aftr 4»4^i0 ^ (i) ^nH^aff, auPwit^ ^ tfigaRr )iifli4>iO itm 

sftr 4»4^4!R4f ^ #i«i t? Pi^«m yif^4)iO M6iy4*i* i?^ ; 

^ Hf?!U4M4> ^ ^ ^ ^ ^ Tit 4»4^lR4f ^ H ^ 3ns*nj Pl^4fl UiPHld 1?^ I 

(2) f^4M 4 ’3'wff^ a^ftww, aiRpfSraw^ RRT 29 ^ Rw*«i^ii^K ?RtPi*wT^ 3?3?ir>T 


(3) y^4» 4ifM4>f(t ^ 4>'4^iCI ^ ^Tit JiiRi4>i(l gm 4M^4 <i<<i ^iii?^»n 

^ ^ SRI ftPiRsi ^ I 

(4) (0 Pli^<^^.—^nr <«Ri«»>i(l 4 t *441(1— 

(^) 1^ 3ri4 ^ ^ ^ 

^4«l Pi^iPw '4>l Tira : 


1^f5^3iif^i0 4»i ^ tfffWR ^ ‘RRf't "Rraif aiftt Rwif # apr 4m4iK ?Rt 

<h4N <!(^ps( ^ aftt ^ ^ 1^ 3?:?r sn^nt ^ tfr w *4 Rw "4^ w ftP!4M ^ 

jr8r<f^ ^ ^ B®j>*fl? 

(ii) 3R^ 3iry*iO ^ 4»44 i(1 ^ ^ ^ tr# 313^-1 3?3t?it 3Prft"^>irf^ 

^ ^ I 

6. flflHMlH 3nT RVb—P lpniH 3 4 p!f^ W«T tfigr M i«Btfl ^K ^ ^ 31|e{4»K] ^ «RM'4Ki ^ q?R, 

afit ^dHqte4T3<W^4 ^ m 17 ^ ^«im (1) ^ 3i4tH ^at^nt m wMm ^ <j«i!3w««R<i ^ i 

?raf ^ siij^iu i ^4 i%tft ’q^ ^ #nt aty ^ i t^c ^ 1^ ^ ^ : • 

Tfc^eRp} ^ "4 ■3ti^ nfTir ?pc4^ anr ^4?r 1^ ^ 1^ ^(H a^k ^ c^sk 

?Vii I . 

8. '<?RaftlfT.-^( 1) ^ **W*’'^ tr ^ l5i35?r ^ 3ff^^ ^ Tjftaftw ■*!? 'i^ f44-P|344 3?ft^ m 

^ ^ shRrj I^Rft aiqRi ^ #iR f^itiiRd ^ ti4»^li I 

(2) wfs **^” t#i 1 ;4 Tj^ TR iiNcr ^ ^ arafti %r -qRaftafir tr #n 

aiRi+iO 5iti w ^IRT ^ anRij*** ftiRft araf^ ^ RlwiRd ^ ^4>*ii i 

(3) (^) * ^’sr' * •qr * * n* ^ 4 414 Ph^^w 4>3i *4^0 h» r 4 ‘4ft amfct ^ Ri > t uRefliff tr ^ p!3«w 

atRiaiJit^ ^ W W ^ 3mf^ 1%#3I^^1^ W tP^; • 

(^) tiqg “tt” ^ 1^ »4T4 i (i ^ ^ :41^ Ti^ tr TRTiRgft^ ^ awftrw tro ^ fa i t gVH 

15ig^ arf^^qird SRf to ^ ai^PwJ^^Rtft 3?ai^ ^ %?ir ^ i 

(4) 1^ 3if«raiTtt ^ ^ Tifeftjjir <J^i|R^ -gncr aran^Ro? ^rtt^tafri ^arnRi 'aroi 

+i44m4H Pf*pc! yiRi+iO ^ tR 4 3i«Hi*^Hy< an, ai^^ #Rr^ Riwk fq«iiiRd ^ tf«^*n i 

9. 3Rd4><ui —(1) ^ 4»4‘4Rt #g4f’fsyiR<4»Kl ^tPT4f aiRj*ifl ^ 

4»4-4 i O 4 arrfr yR4li«r UH i Mny^ ^ 4f f4 ^ 11 

(2) ^ MReOtH i 3ffl1%r ^ ^ a^ MRaflitf i ^sFi^^TTO ^ awf^ 4t f; art^rapi^ 

f t^ ^MiRa^Rl, aipgi4>lQ ^ 4i4**ll(lf TOf^ 1^ 

(^) 414 Pt3*w w4 ati^ 

•qt yrtiwraa ^ ^5freriTT m iNcT ^an «II I 
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10. 'sfRT ^ —(I) C"^) "^IT ‘^4'qiO ”4 srpit ^ Fi^'w srf^i^rRt 

Srpft T 7^ ^ ^ 3TT4 3iTRR ^ nnHan "'IF^ 3Frft ^ 'Sfte «4>‘ii; 

(■^) ^ aqrafsi,— 

(i) ^ ■qr ^ ^ #T‘*TRT; 

(ii) 3qfe|eH(0 ■zn 4>4 xJk 1 ■sft TTfMsiT f^ w, 

31^^^ I 

(tt) ^-F^rn^H (1) ^(T3) ^ ^ ^ ^ 4*, ^ -qr ^ ^ 1^ 

3n4 ^ ^ wm WT qrt yrd«=bi # ^ 4f Ifqr ^ ^ ^ 'qiql fWt i 

(2) (1) w ^ ^ ^ 4t aCqqjKt ^ fq?5: ^ 3^?Twfw 

■4)14^11^1 aT^eqm t 4? t, 1454 ^ srfqqnft 4?t ^ ar^qkr ^47 ^ 3n4t 4JT rsm 4r ■41 M4r4HI 4^' 
sffT 3?fq4JT^ •qi 4>44«1 ^ «qpm 4it ^ -^441 3i5?iRHFq4r ^JT^qrf^' ^ qr ^tTR qqiqt 4 ^' 
#ft, ^ 44> 1^ 4 ^ tjtTw^ 4^' qrrar 1 1 

<*i«^«»><ui : [qPiMH m 4I'*I'1 3?^?TRT414I4? 4q44TiF4T f4>41 srfqqint "qi ‘t>4qi<) fq^* arj^HcT 41 eff4<i 

"qf^ 4F 14^144 4T <?>14 <t>><“l 44137^ ^J^4T 'Hid 4it 4^ 4qt 4 <s«eh Iqo^ 37^?inT4T474) 44441^ 4[V«4n 4)t '4TTJ 

'4«( tl«h "77^14 qrf^'hid SKI 371^?T siRo 4^ qiT I 44 I 'Hicii I 

11. 3iI^ciP5tn sftr fi«iiPi^Fti.—( 1) [4)41 3lfq4iRt qi ®b4qi<l q>t 60 ®i4 4»t 371^ ’’jyf F^ 47 4*HiPi*5'^ F^HT ; 

47^ 37«T^, 44-^1^744 (3) ^ 37#7 4fe4 TtMTIIRT q>t 4^ 47, 55 4^47^311^4147 477 

^ ^ 4?4!^ 41 ^f47 T^* "^41 30 4Tf ^ ^ 4!HI^ ^ ^ 'JfJTK ■^, 1477^ 3lf^iq717t 41 <t)4‘qid 47^ d4fPl«^Tl 477 

71^ : 

47^ 4F sik 1^ 47^^ 3if4«t>id 41 eh^qid F4 44-f4p14H ^ 314^4 dcilPl*}^ 41^ F^ 44 71471^ 1%7lt 3lf4471^ 4>t 4911 
474 474 7^4 414 3^7 47*f417t 4?! 4911 ^47 414 4»t RnHaa 4 ^ ^ 4^ F^ 41 §ti4i 44^ l477ft 3lf4471^ 4>^ 

49n7lt4 414 41 l477lt 47Jf4I7t 4911 414 ^ "^TR 44^4 7474 471 "T^iq 3lf447I7l 41 47^417t 4il 4771441441; 

47^ 4F 3fl7 ^ 1% 4f4 ^ 3lf4471^ 4147Jf4I^ 3T«4^ ^ qil^ 1477TI 311^ *4f4d t Til 4F 311^ qifTF 

^ 47l dldlsl "5^ 447 414 ^ 4 I 717 3T«4^ ^ FiFi 9-^4 ^ 147^ ^ 471 f^HsId "4 4171^44 ^ 3^17 ^ yfdd4H 47l 3Ilf^ 47 
Tltq 414 47t 3T4fq ^ 4^17 47lf l4f4?44 47^ I 

(2) ^FT 4l^ 4F 14^1944 477111 ■f 37^48^ FTTI 4lf771 311^ ■^ 41415471 4^ ■!■ Tit 4F 7T43» 3lf447T7l 41 47*l417t 4»1 
^47«lff47l #n ^ 4f4 3TKq^ ^ 311^ 4lft<T 4^' ^7411 I 

(3 ) 3184?J 447 TlfqfF 471434 47 ^ 4l^ 7^4 3i»<j|i 7147417^ 'lldci fWI 4F JJ'iRdW'i 

47 H % 44147l| 3lfqq47l 41 47*14171 (1) ^ 315444 ^ ^4lf^ #1 1 

( 4 ) 54f^#474 4f*# 444-444 47 47^ 3lf44717l 4147*141^ ^ 414^ 471 54^^1474 47^41 3ll7 31^4^ 471 

3(M'|1 144711791 47^*11 I 

47*5^14544 : F7114^144 ^ 4^44 ^ 1^, 3lf^iq7T7l 41 47*l4lf1,— 

(1) 4F 1^14471 3lf%l<!lf^d l 47 dellPl<jrTl 4^1 4F^ TITTN 47 i t^ 414 47l 3 t1^ 7117141 47 1^1714^ 4F 

3ir44l^ 47l 3115 5 ^ 477411; 

(ii) # 1^711714147 ■ 411 ^ 47^ 414 ^^^4F^1^^f4*4 47 3lfll4l%47l 345414147741^,344 414 
47 I 3ff^ aidoi 47 I dqiPi«3ti fW I 

3|cqi4-3 

, mI’-iRi sftr Mlnq^Jn 3ir^^<a 

12. ^47 4>T 44117414,1%7l1 3114451^ 414744171 ^ 3ll4^ 7^ 3ll7 ^ 74P14174Flf 47 

4^ Tliqi 3ll7 344 “^Tll 4IR47171 3ft|[5’>i fI^I 4l^ ®4 7144-7144 47 F^ PiIhti RlFiR'^ 4>1 415 I 

13. (1) •gq- PcirHqM (3),'34- r4rHq4 (4) 3^34-1qrf^ (5) ^F444f 3fkl^rf^4414I#1^ 
‘^*, 4i1 hW ski 7144-7744 47 'HlO ^ H<=hd, Ft*'til 414 eld *^11, ^4>, 3ll44717l 41 47*l4lf7^ ^ Jird*!* 47157 ^ (<115 5*1^ 
'»d^cil 7J^ 3ll7 f%7l1 *t>157 ^ 4 I 717 44*1 ^ 44717 ^ 4^^41 7^17^41 I 

(2) 31471#'47 ^nradlfad 3ll7 31F144#1141 4fq i 5 RI rqRr9-34 ^ 71^ 3^744lf ^ , 3ir4chir7qT 
41 4v*l4lft^ ^ 4^ Mf74lRl4 4>1 'Hit'll I 


^ n i tif icif Hwtip 4. fI.. I 


”'*""Ti!irT- 
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O) <^) ft)# ^W5r^ 4a»wi*r^^^ a#»# t? 4 ^ 1 ( 11 #; 

(«) ^ w ^ #if^^ 3 ^ # # m 3ift^ #?sift^aift^ 

MKWR«b ^TO^rt “^ftraf ^il5T ^^?PT*n^ 1^# ■n^HT # 

(^) w # 3if%Rr ^ ^ wi 3!#fer T«ft f, 

^WTft«Tft, ^ 3W 1 Wf^ ’ 

(4) Jfm 3iPwi# ^ g5HT ^ ■^ft# «ilsr‘ 3Tft«i#r^ #sn^ #^#ir # 3nf^ ^n»?^ 

twi, ^4) # 3Wm, ^ feft # ^ U 1?9?-2/17/79-3!R3n#t, 7t^ 29 31^, 1980 TO<*Hft4w ft»#^ t W 

3*#te ^ft*T*iFT # ?i#5r # ^ W1PSR wii # ^ 3ift4# afty^ 

C^<a i 4>K ^ W m i g fft ^ ftflHH ^TPOT <Hfl^4» l R4f ^ #TT : : ;: ni::;? 

^ ^ # 11-3/90-mm#. 1> 7f#« 22 -9^, 1991:4 4 

3<r«<«wR^T ^ 4)4^4 # M<W <lf<^Mll "3^ 'fpstf ^?*1B w4 ## I V7,:^^^ 

(5) ftRft 4 #4 *1^ aiftqsiW ^ 4j4^ i R4f # WR fti# m ^iwr 4 "3^ w 4 wr 

3n#^ ^ # 4^ 4 wn Wfi 4 ##: 

^ ^ *4^1(1 IN) # aiftfef iiw!#r ^ 3iRft3 tw 4 # artft •# fR f, W iw 3wfer ^ 

apgiWf# H g q T RW 3rgtfWfg^Tir?r atftif # 3<^w»i 4ftqT 3n#wr 

iw4 4 ftp? aftif ^ #4 ftqr ## i 

14^ TjNft.—^3iNt^lNr#ftlv^#qni#t#^#f aift^nd^ 4*441^1 ft)# 4 iNft^ 

arfisranT^ftq^#^^ : ; - 

1^ 4 «!f#i)#4f qr 4ii4-4 i fi4f #TNft sfftfwi qft tp^ 29 # ft#5###^ m qi^ftq# # 

3i5«<«i 41## I 

15. TiwnnH-^#!^ 3!ftq5#3n4#q## ftj#^^q5i3^'m#R*nq4?*flqi^ 

# w qns ^ T«pqTq5q i fti# # wj Tiw!^ qp 

<WM|I4^4 

f Mym m #Nr 3i#w 

16. ft»# 3iftWii4 ^ 'm 4)44# \»44)tfNi qr *44# 

#q! a^k IN) # ft ^um m #nT, iwi m 4# w*iw 4 3lk44 wr ’ir If4 # "s^ 4 #11 ^5#? # "^4 ^»ift?i ^ 

3qft3# # ^Rf R*pr-wi q^ 1# ftl^w ftR -qirq ftq# aiftqnf#!, 3i#«qi wft#m# 3!#q Rf 4qw 11 

17. ft*# aiflraiiH # tiMf*4.—q## atftw# “^4)484 qjj Win NJtqf #t 4# 4 ki(4i| Nitqt # lN» # y#* 

ftqRi*?Riq»#q^^FRfr^qq#^ftfHRr^##wf# 3?4w43?PR'q^#ftR?# 3ft%lN) qfeRqr^irep, 4Wi44 ^ 
■3q?4R 3«ir qiftr # qfqRRr, nftfqr q^qi, aftt a###f '^vnm 4k ^ 4ft?r 4k44 spi ftqq # IN? # 

qnpR 4 qftfNp #, # 4 i 

18. ftftVT #T qfiSf' "JB# W 4^^ ^q)*ftl# 1H ftft*f# IsrqRR ?R# # 

qkqr afk # 44 ^qft^ qr ^ipm# # igroqm-Rqq qt 34 r# aift# 4k ft^ 35i qmq, 4k ap^^kqi 

# 341^ 1Nq# arfkqpkm, an^qm tn ft#m # 3^ 

19. #R4kRlt qqp^ qWWrW,—*Tl#^ ^8f#F# qi 4)44# Ifq* # hi*w 4'^i 3qi4 qftz# 414ffRl 4)# 

qkNkrai ^qm T#ni 3 *h qMknrfft # ft?# qirq^ # qwqr asisim 4 -qr # qRm=# 1%# # qi4qr # 

4)44)R^*q # 314)3 q# qkq? qw qq? Rf ^nftqr "qi ar^^uftwr jiif4<f><^i ^ qrf# fts# spiIti # agqRH 4 3#^4 b# 

■qft^ arfkq;# BiR 3iq4 # fte^ 4 ftiftRT ^44# ^»# ^ 315^ ^ 4k 24 qqjftftftw qft^n 

')i*ii qkqi I 

2a IN) # ft# #1 #1 qinaiqr.—3R4qr 4f#B# ’qi 4)44# IN? 4 ifcim# 4k 4qt q ? ^qr 

qqr 331^ # ft# # mWRi qj# arfk^qq itpri ^kn 4k wq)K # arfkwkqf, 1^ # a4i 3q#q?n4f 4 3# 

^eqqpn 4k aqqsK 4 qireflnffl w 4nqq(#^44) qknr i 

21. 4r, lHlR43Wfftq434kqw,Mi) qik #^w?r4'3T ipf3#^ Wf inftq^ 

RqiqRqq.qi Rb# 3P1 anqfk«F qqnqR # 4qiqq qi qqqq 4 aiqq qqq ^ ’’jpf ^ 4 q? qfqq: qi 44 ich qnr q# 4qi i 
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'^2) ^ 4»4^'0 f ^ ^ ft'll ^ ^ PieJcn ^ ftcfH, 

Trwn«i, "m 3RI ^ ^ ^ ^ ^ ^ ^ "zn ^ ^ ^ ■*n 

tWMKHJi "^ir ft>^ 3nqft«|l T|f tfl4'a|pf«t> <?>1^ 31^ '3?I«Ft h< 0^ ^efi eh®^ '4* 

3IRft "t" 3R^ MIH ^ <»f’1f*1 Til 31^ J4«f>lR!K1 ^cT <l>yH,*ll I 

(3) ^ 3rf«rand -Jn 4>4 t<k1 ^ ^ 3ist '^ir ^ ^ -^n 

yift<»>jO Sgnln ^ ft^IT ftrai Wrafft tlWiH ^ "SRIRR ^ "^H ■5T5f <bilHMI I 

(4) 'SBn^^nfi, infMiRi "qf ^ 

^ ^ ^T^, MehiRfia W q»<m«n : 

^ ■*Tft 3RIRWI '?n 3RPOT ^ il«t>IJJH ”31^ ij^: %lfrar, TJl 

t1IHfft<t> ^ f Tf3|^ 3?^?!ll '^’ TsWt I 

22. W l^nfrSR ^ ^T5T ^ '^R8fIT "^JT TibH<IH ^ T»H<W ^ ^4FT 

Tfi «t>4'm'0 ft)tfl ft><ii«nciiM, Pi4l'si^ 4>i<<lci*i '^1^ ^ ^aPi'»> ^ ■*!? 'S<^aPf«h "^WT t^RT, 

^4ftaR, ”*?r^ -qi T^FT ^ : 

3lft[®hlO ^ *t>4'*<i<l 0,4) ft^ti 4il^ t<i*iift<t> ^ *^4 vi^Ri ft>til wif^fc^ich' ^ 

^ 'Ml*llft®h ^>T ‘=bl^ ®w4 ft'w4 ■ci^4> 4 4»1^ *161 gldl ^ ^ 3T?^tH 

^Rcn i : 

H<5j '^^ 'sftr ftr '3r^ «»)i4 -leT «h^'ii "3^ uit^ «t>^*ii Kift<»>iO "SRi "3^ ^ Pi^^i 

^ I 

4q^<4,<U|_^ ^ ^ 1^,— 

(1) 31^ 3?ft^ ^ ^-4 k 1 ^ 3^ ^ ^ WIR ^ 4jK4K ^ 3TfTO^ '^TT 

^fT{«h<u\ ^ ■^mrasi 4 w\[ ^3iT ■! IfcF ^ ftaii 

(2 ) 41hI 3TR?^T'®T <?>hI^I' 1 3?fTR>Fn hR«II< ^ ftj'Hl tcnfH05n4)*1 ^ =hK<m< 

^ wk 4f ^ 3iftRq^ -qr ^4-^ mw \ t ^ ^ 4n ^nt^; 

(3) "qr <»>4‘qiO H'jjO ft^iTt, 3F?^«»)4o4l Pi^ei ^ ft>4) ^ ft>4l 3Rr 

^rqpft,^^frq4t1956 (1956^ i) ^^Tpaa^3i^1^3PTftf«r^3T#TTf3R?i^^^ 

ejj^ c(ir«ii^^ ^fNr RhU, ftj4l ^9«ni(l ^'^Ri '*11 "Sf^^ ^FT : 

3*r«14)lO ^ T?*4'4KT^iiKT^ 4lai^dT3lRrfH4H, 1912 ( 1912 ^ 2) '*11 <1oHH*l ft?4t 3RT ftfq ^ 
3?41'1 ft>4) ^e*bl4 *n 4i^i5<il TftR5ft>T*T SrRlf^FFT, 1860 (1860 ^ 21) *11 IF^FFl 

y*5^ 't'H ftft 3 TM)»i ^«y[uRf), 4^iPi«h "*11 4it4l5il ^ "3^*13 "*11 TT^^r 

(4) *11 4>4'4i( 1 ft>4l <rA4> fH«6i<4 *11 f«F4l yi§4«i o4ft^ yift<t)i(l ^ 4'3 j 4 ^ 1«ni del'll "gro 

ft»^ ftjtil «bi4 ^ ftlH *b1^ 9>]y t41«bK *11^ <F^*n I 

23. ^ 3?Rw»r^l -qr *4^1^ ftnr 3?^pft % ^4w % si^mI^h *iiff ^ ^ 3*rf^ if 

(1) ^n '■^4'yiO w*T yiftebiO ^ 313 * 1^1 "an^i ftii^ 'Rrt 3ft4 +4^1 r ^ sfiaRt ^ j4dHi 

4^=h ^ W)«m 4 ft>4) ftft>WI oMd-HNl ^ fti4) dftti ftft»r4)*( 'SFIRR^ (sy, ft*!! 31 ^h(V* 1(1 dsl ^01 I 

(2) ^3irM+i(l *n*4'4Kl,'3it^^^f^*F3n4i^^^ 3ifq^?g»#tiT3i5qf^T??nt^ 3i5qfT«ift^ 

3Tftl«f! <»<»)4 31^ RH^ fti^t 4dd 3?k ^ yiHl <t»<4 *151 @^*(1 3?^^ 3T^?lRRlf*Rr <JHl4i ^ '^l41 '?W 

"^li yift'hiO 3iftOf^d <t>< ^4»*fi : 

^ WT 3lf«RFTd *lft •S’lWT *lg ^mR ^ ^ f ft? SlfiRlRi *11 *4^10 315qft8??l ^ -qi Slftcp T^ 
MRf^rd^lT ^ 3T«ltF «1T ^ "3^ ft*T5rF ^ ^IFT *ft ^ 3T5qlW^ *11 3lft^ ^ TIFF «R 3*11 ^ ^ 

31^Mft!lf3 *11 3Tf*13T 3 «f 4 3?i w)4»l4 ^ [4Rt*lftd I 

24. ^ 3l^nf|ia?l.—3lft^l^i sik <h4'4Kl ^ IT^ 311*3 ftF^ ft^T 3FT4 ^ls«lld*l ^ TFW 3159^*13 3^’ 

T#31~ 

(1) imi 3l ft«FKl/V l liai 33 3P3^ 3Tfq3n^ 3^ W '4, 313*13? *3 Hg l M4*l4. ; 

(2) 3R1 3?114f> '^ron 3irM4>l(i ^ ^4» 33 Tarft I 
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28. 3fhr «j5*ciqi>T —(1) TR amt 3RTf??r^^ 

^ Pi^-iRiHaa ^ ^R?I 'jyf ^ 

(^) ^ ^ ^ ^ ^ ^ ^ T«iraT ^ ^iIhcc^i'mIh ^ 

"3^!^ SKI 'SlpaKl 

(W) 3^^ fq<i«o ^ 3Tf^^^ «nft?T3?k3TtPfcT 

(■n) 3^ ^ ^ ^ ^ wiIh^i^Ih aiif^ ^ 3^ srt «nft3 a^q wr #?f3; afk 

(^) 3^ SRT 3W5P»I ^ 3RT : 

ni0<9 "5^ ciN "JIRT ^ ^tjhR R(*KU| I 

(2) Ti?^ 3Tl%RJift3i?^^^3i '*ir^3?t3^?nf ^30 t 

3lrf^ w®l ^ 31*7 ^ #rf3 ^ 37^ 3T 3^ fT33R 3I?f 35^31 : 

Htg 3i(liquid SHi 3^ 'TT^R >iifqq»iO 3^ qi^nfa — 

(37) 3rf337rf^ ^-TTR 3^ T^ 31^ 1^ 31#^ ^^ T5T[?n i; 31 

(73) 3F33T13J# 317&4lfdMlk1 sqcf?Rt ^ ^ ■?7533?R 1%3T 3T3T % I 

(4) 31?^ 37fq3JRl, 3^ WlfH«3l3l4 3T 3^7^ ^ 373^ 3T*7 4* 3T 373^ ^3 ^ 37Tf3RT W3 ^ 373 3Tft3 

3733 TET3f3 ^ ^7^33 3?^ t/oqt^^K ^ 1t^, ^ #7f33)T ■*{^ 25,000 3. ^ arfll^r t 3t "3^ 17lf33n^ 37t 37^37 : 

^ 3f^ 3<>3«I8K — 

(37) 37f3^ ^ 37733>t3 TfR ^ '333 37^ t373t ^3f^ ^ WT1^ "STTm t; 37 

('^) [q»*il Piql^ci 37 JiftiRuo Hi^qn ^ 373737 f^qi "3737 

^ W7 ^ 3^ S ( Fm^ 37T^ iFft I 

(5) T^373t 33-1%rf5r33 ■^f 1^ 3777 ^ ^ 3t, W7 ■Snfq^TTfl,-3737737 37 13^ 377^ 573 1^ 3) 333 37, 

l3ii^ 37f33n^ 37 374^1(1 ^33 377^^3 3lf^fHR6d 373r3^ 1^,33^ 1777 37 3337t 37k ^ 37^3-37 37^777 37 33^^^^ 
t37^ 3T7f^ 33^ 373 3)^ “^^33 37 T3737; 341^ '% fq^fl 3^^ (3q<«i, 37^ '5^7 377^ "4 t3737 3 ft 374^ 

37T ««h‘ll 3?[K 3f3 ^ ^ ^ ^^777t ^ ^ 133M 4* "3733 37 37|7I *7t 3^Hfdd ^ 133^ ^ -^Tlt #7f3 37f^ 

37t-3t I 

29. P|44H — 

(1) (i) ^37f^3>7^37 33f3rd1%3t'4^^7f^-4,f33333f77'37'37^^tf^t,^37F37^37F37t3ff^ 

(ii) 3itf 37f%I3nTt 37 3f43l4, 3734 3I3 3T 373^ 373t ^^ f3J^ o3f^-4 ^37F 3^’37^ 
37 l3317ir 34 -3^'3^37 : 

-3^ -^7 yif^3>l0, 3f^ ■3333 -3? "337373 37777 ^ ■^,— 

(3>) -4371337F 3lf33Rt 3T 3?4374 34 t f337f ^ 37=3 387373 34 ^77*1^f3f3 ^ 373)3 373^3 3^^ 

(^) -437 ^ ^ 37=3 37737T t; 

tit 3F 37f3377^ 37 ^4374 34-TSfe (i) 37 ^ ( ii ) "4 337f¥3f^ "4^ I3375 34 37T4 37 f337F 37t "3^ 37 t4 

^^4^78^ I 

(2) 37t| 4^113irqq»i(l 37 3>4qi<l, ^734 3Kdl3 <I‘ijl3dI 37^ ^7^-414=3 o3^ ^ ^37F1^4 371337? 37W 

4, tj^ti 4N7 34 ^3 c7®3 "34 ^337 437 I 

30. ^3r3n3T!ftW3mt3^3TI3TT3Tl^3lfll37rft3T3!4^^ftT3rn^.—(1) 1^44 37f3^ 

"37 374374 34, fs[^ t1rHM3 3513 fe4 34 '57flF73I ^ 375^ 4* 1^ -37 "fe^t 37733f337 377^3 ^ 3773R 37 4773t7R 

■3713^ I3737 "3737 1, 3f4-778R yif^+lit ^ -^TH 47497337 ^ c4, -33743%, "37734 1373374 37t7/37 %??[ 3774 34 377t^ - 
4 -377 777437 7737 "37 "441 373%7 ^ 4t7R "317733 37ffel377ft 14497 34, PHtrl’I^d 37 %H3373t3 77353 "37 77^ : 

3^ -33 373^7 34 37377 %777^ -3:4 "^37 "773577 37777 1, "34 %rf433 46 4 "337 "433 473% 337 7%3 13737 

377^ I 




''IWf-4 3 '3IH»99» **1 


mn 


'■'rmr 


[m nsr-'m^ 4] 


’IRcT ^ 
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(2) (O 

^^ ^ 3T5?TR 3?!^ ^5^? ■'4R'TT SfRrf^ ^ WTT ^ 

ap^fti ^ ^ if-gnt^-qi ^ arqfq : 

^ tnft 3C15^ #t q^ ^ Sirqq.'Rl -qi «B4^r<^ ^,— 

(0 siqfq ^ q^ ^rqp ^ t; 3^ 

(ii) ^rit 3?RWf ^ «(l®i^«w qn: fw qfiq? t qr ^qrqiciq ^ ^ q»7^ qr 1^q qj^ srqnRr 

q»t q5fn ^ qij ^wsq qrfqqq^ q»T q? ^wrqiq q>^ ^di ^ 1^ 4^ •sr^^fqq qq qNt qi(T qrqr qqi ^ 

1q^ q fi o BM P if^ Mq ^ qqr qi \ 

(3) (q*) q^ awfVit»j(l qt qj*tqid qq qr fqlqqq 39 sFqqnt^qnqr^i^qfqq^^qiiaT^ 

qqqqw #3ff qrai ^ qr strqqq qq ■sfqq? ■qim 11^*¥ "^wq qrfqqqft q>t qq if qi ^ 
%qr smqqr -tqr ^ %# qqqqqq ^ ^fqf^ t ^ ^ if ^rfqqn^f qi qqWt ^Rl 

q;^ ^Ttfeq if i, qiqq wm Tnfq^ q^ qq Iq ^ qi q q i ^ 3^ 3T fa q > i <l qr q»4q i ( t qr 
aqarsqR^; 

W q<g^ qr 3rq ? n fi q q ^ qq?^ qt^ qt fag [ 4> q Bgqt^ qi^ ^ 3!fgRtfq?r q^ qr 

arWqq q^ fqfSfqq 39 qft qit^ qra 1 

(4) q?t1^3«fqqq(tqiqqfqRt ^qq-1^f5m (3) ^3!3qqqT^qq^1^qqTt a^q^qqq'^qrqraq^ 
■qqf^ qNfttfs q>t qR ^ w 13^ s^fqqqO qr qi^qi^ft qi^ «0qti4^ qRtqqr qmr t q?f q^ifapqft ^if qfjm qrc 
Iqqrqn^ i 

(5) qgf aiftqqft qr q»4q i 0 q^ ^ ^ to t% ^ qqqqr g j ^ q fiqfd qgq ^ ^ 

qr gqqq f ^ an^ ^ anqur qt fi R Ma r ^ qi^ qr qmqq qyr 1^ ^ 3 r j|qq» i if fq^ fiFq qr^ ^ ^Riqq f, 
q^f f^qqq 23 q^q qq f^f^qq ^ qqfqq ^ ^ qq 3trqq»id qr q»*fqR) qit, qqrf^rfq, 1 ^ ^ f^4T wq 

qjt <ff 3 «iftqq TgRT qi qq?^ fq wi ^ qt qfiftqfqqlf ^ aq^tq ^ 3Fm ^ qqqqi ar^qf^ "wq! qrq q?qqr 1 

31, ^ qm M qq[% v^i q . —qitf 3T fi i q> i^ qr qqfq r d q^iF^ ft^ qr qq ^ faqi 

qq?rfq if qm q^ #n qr 1qqi4t l^rq, qqqnf^, ^ qftq\qi 1^ ^ qi ^ wftq ^iqnq ^ w*? ^ qq if 
Iqqfqqqfffqr^ I 

32, i^jfiiqq qMf, ^fqraf 3irf^ if qifiqftw iA% ife 1^ qfij^ir,—( 1 ) ^ 3frf%iqn^ qlt affqtfqq? 1^ 

3 l fi rfq q q, 1947 ^ q > »jq n i q^ t — 

(^) ify q i ^q i fH qf 3l ft rf ^qq . c^ <ffqfq T ^ fq <^ p 3|q n f i, g q q qi q ^ qn qi aqq^fq ^ 
qfwq qq ^qq^R qr qqqrft q^* q^ qr q^f qqi tiN awqr srqqr q? 2 W qqqr 3?qm qq q?q5r 
q^ qtqr qi q^ qpn q^qr 1 

(qi) 3ffq^-^Nqi^qT%^1^3ffR q^ T^ q ri i qft-^qmy^^Tqf^1^qTq^^qfqqif,t^q^^ 
qqqT^-^3pff«Rq^'^qiqqqnft»#3iq>R^^B^q^q^qiqq?^'qqqif1%qtlF?w, 3Rgf^ 
qi 3{f9i^ siqvfq if qniqilf 1 

( 2 ) 4^ qrft ^ ^qif, qf ^ ts qrqq qr qi i 4qg4 qRqri qt q >4^R qn ^ qrqq q^ i, qg f q ^qq 

«ft qq qm qq» qn’j^q^qr qq qq?qr^qitfqqqcR qr qq qr qn^fqqq qjqn 1 1 

(3) ^ qn q^ qW qr qqr q^ qr %qTq>m w q^ -sram 3 ^ 

arafeqr, ip^ qJt -giasi, 1qi?ft qps^^ qw qi^ RqRT, Mmifq, mm q^ ^ ftq ^ qf^ i 1 

33 , —( 1 ) qitf qcfitq^id qr q r 4qi(f , wm qrte?^ ^ aqqfqq f^ianq, Rf^, qfi# qr 
qrf^wrff ?ro qfqifeq qfq ^ if qm 

(2) qj^fqitf 3«3qtqqqq-W5m ( 1 ) ^3q#Tll[qrqqi tq?fqii<3flftjqqdqTqnfqr&%ff qiRi^qqq qRq 
^<<PK qr Tpq qjWJR swqr iN> q»f qr q>rtqii^ q>t 3flf5!^qqf q^ qj^nt i 

. 34 . q ? fti q i T O qr ^ Rqw if —( 1 ) ^ 3rfi?qii^ qi qj4^^, vm snn?q.rfl q5t ^ ^ 

1l*q!q, qj|< qiqi*f qi 3 »fq^ qtqr q^ q^ qr q^ qffflqq qiif 3Rqr aqq^ qwR if qt t%^ff 3Rr 3 ?f^^ 

qr q» Tfqrft 3t i ^q qqr qr wm if qm q^^ : 


3078GI/11 —2 
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^ ^ ^ ^ f^nRririsld ^ — 

(1) "MI ■^n ^TTTTTH ■ 4 "zn ■ZIT ^ ^cnf^r^ ■qrT«lPTfOT ^ 3TTO 

qr^^ f^TR^aqqtf^- rr ^^^ arfWqifRF 
RfJtq qq q^ Rcq^R RRrdF; afk 

(ii) sTf^efijR^T q? qqfqrft^* Rqq ski srrqtfqRT Rtqpq r^ Rcq^R qfl t^1<j>Ri 1 

( 2 ) (qr) q^tf arffeiqn^ qr qi4^<l qrqqfqr^qrqr qt wm ?q qr arqcq^^ ^qqjq qi qqyq 

’STeiqR'q^ r°htfl fqqrf TRqiR RRule ^ %T^ <ic^T<ci qr qr^qq^ 

(T^) q^ aif^iqjRt qr qqfqRt, ^ qi^ tqrRt arfqifjRt rt '=^4^1(1 ^ R^q^R ^ q^qq^ 

qr ^ ^ aTfqqqft qr qi4qi<l ^ fqqi^ RrqrR ^ ^ qq RiiF^i qff qrtqr 1 

35. Rqrqqr qj^qr,—=hl^ ^rfqqrrO’ qr qqfqr^, 4* qRq>t 4<4i Rqfqq fqq^ qit qrqcT "jr^ %q^ q^ q^r^ 
IqRit qfro qrfqqrRt q^ qrt^ qr ^ qr?^ RRiq q^‘ ■s^rqrqqi qr 's^rqi^ qq qqiR q^‘ q^^ 1 

36. 3rf^«iiq.—qj^ 3TteR[ qr qqfqrft, r?jr qif^rqqrt qft ^ Ir^r, fW qqrR f%Rt^ r^rr^ 

*4 Rqsqsf qr wq^f "4 qrt^ qr arq Rqqf ^ qqrq 4' qr q^ ?r 4f stfqqrqf ^ Rfq q^' q^tqr qr ROq q ? 

q>^ qr <>r 4 "^qq q^ rwr^ q^ qr^ 1 

37 . RT^ RiRfW qq qq^.—q^ arfqqrr^ qr q)4qKl,— 

(qr) ^ 4i mm ^ qR ^ 4i Rrqqr 4q, s^qqf qr 3Fq RIRW ^ RcRRq Rfq f%Rt 
W^qqR^qr qr^qrW; 

(Tq) 3Rqt ^ ar^qrR ^ ^tRq tqrRt rt^ 4^', a^qfqqf qr srr rihIurT ^ rrir 4’q^’ TtRi 3f4 ^ qiq 
q^t R^qqr Rrqqrqi' 4t qr^qr fqvRt qt Rqq qR^ <h4o4l fq^rrqq 4* 44 4qt, sllqfqqt qr Rrqfqqf ski 
fqrR[ qqnr 4 ^'RRiq q qt; 

(q) tq»Rt Ri^Rfqqr ^*qq qr "feRt Riqqr 4qt, 3(ftqfqqt, 3Rq Rrnfqqf qqqjq 41qRr T^qi; 

(q) Riqqqn q4 4 Ri^qf^ fsqq q^ qqftqq q^‘ ^ i 
R 4 ti) 4 ,<ui_^ fqfqqq ^ qqWf ^ “Ri^qfqqr ^«Tiq” 4 ^ 4 ^it R«nq qr qftRT srfq^q t qq^r q4,44 

4^ qr '5 r 4 ^rq^rr q4qi qrr Rqrcft 4“ qr 3t4?T q4 ql "Riqt "f 1 

38. "^hr ■3 r 4^.—qflf arfw^ qr qqfqrrt qq^^q^r qr qit^ 4 rt qq4 q^' q^qr qft tqrRt ^ ^ 4h qft qjtfq 
43 trtii4 I 

RT^qtqjRq,—^ fqtqqq ^ RRl^qf ^ “4|q q?qteq" ^ aqpfq qcqq rr 4 qr srqcqq wr 4 fqrqM^ 

qrqfSFfrq 4ffqqr RR 4 qqgqr ^qqwR 4t t— 

(qr) ?ii44qr rt 4 srk qFR; 

(^) 4q ^ qrt Rfq qr 
(q) 4[q 

(q) «bV Rifer4 [4<sii’ii; RT 

('s >) 37qfBRtq RT4f^, 4lfeqr RT 4r-4ffeqr 4q q^ qrr rirtr i 

39 . w^Tiqf.—■5RR«qTq^''l4qTRriqfqqRfqTqfq^qRTq^fqqTq4|4qi 344qn4qTqr4qT44tFr1qtqqRf 
qff qq q>wi ^ qr 4t '34^, srq^ qr fqf^qrqqr qqffiq q>Rn ^ qr 44 qRRt ^ qif ^qr 1%cff ^ feq. nfqqrnqr "f qr 
qR^ 3T5M’ ^ Mr 41 rt 4f arpiRq 4q rrctt t arRqr qrqrRR srr ^ ^ 4tqt t, fq^M^ 4 4 ^ 

RT RTfRTRf qq RIRt #TT, :— 

1. 3TfRqq4 : 

(qr) ^ ^llfRTRI : 

(0 qftf^qrrqT; 

(ii) Rqqf qRTR ^ M 4qq^^ rM■^rti rt 4qrqi; 

(iii) q4^4qrqT; 

(iv) q4^qr rt4r 4q ^ fqr qrt ^ r<j4 rM^ rt^r^ rtr qrr qMMf rt 44 str 
T qrqf 4 qf qR^ y[fi 

(v) RRqt RRiR "4 Mr 4 q4 4 RqfRqr qft RRfR "41^RRR 4qqRH ^iq^qq^ qqrR qqr RZHi I 


i mmm-m* ‘ i'* - > 


. .11 $mu " m\ 




<■««« ♦■ll«:^ 



[m ni—4] 
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(^) : 

(i) 39 (1) ^ ^ ^ (v)‘4‘ waq^cm ^ araf^ 

^ wi ^ ^ ^ -^f afk 1M[?iif •^FcT fii=R!T ^ ^ 1^ ^ aitei^ ^ ^ 

^ -gTnf^ afi? ^ ^ ^ ^p#<T TR ^jrft ^-3^ 

<^a’i ^ ^ "5^^; 

(ii) il'S ^ ^ 

(Hi) aiRcrj4 t)qiPi<3r«; 

(iv) ^ 5<iNi «iMi "^ft R4l'j|'t ^1^ R<^ai "^Wt; 

(v) ^ ^iHi'^^a: ’ijcj) R’ql'sji ^ Pi<^ai "sMt I 

W«1cb<U|_^ fciR^H ^ ^ %T5, RHfdfeld ^ ?nfeT ^ ^ aiH^, arqf?!^ :— 

atH«b) a(^H>cicii ^ '<>K‘^l ^ti«t») ^ aifi^eb ^ <l®b*n; 

(ii) m ^a^gMg«4da! ^ armrc1%^ arfii^ ■% wr•^tFWR tr^ 

tNrF; 

(Hi) f4>til aift^cfiid "3^ a^cqai "'K ^ (cih "WPINR ‘^KfssTRR R iil»^(a R 'sr»<*ii, ^ fqx{K 

't»<A ^ HI5I Pfi'^ a^«t> Rm, a^cji hihc^ “'TC fttik af^sgew "Sfrar 

(iv) ^ 1^ 4>rcm4 ^ ^ R ^ -ziT aigj^iwRch ^ # %t^ 1^ 

arf^chiO ^ m1'*iIci ^ O*?)*!! ^ 4j<^i; 

(v) a-cMdi ^ ^ ■q^ "qr wirr 1^ arfq^ ^ 3 ?t«ir ^ 1% "3^ ■qi's^ air^ 

ar^TO yviwRch 3n«n^* •q^ ^ a^d< ^ fRi5 a<gqg«w ‘^awr '^rar, Rh^k ■qi •q^? ^ 5?l?raRR; 

(vi) ^ a?^«r ■% -qi 3^ 3R ^ ■qi ■q^ ^ ■qft^ m Rg^ Rj# a?fw(t 

■ar^Rjt RgRd ^ R^’mh)', "qr Rqi^f ar^qr ■qft^^ qjt ?nftR qjR qr^ aq^' ■% arg^iR qi "qr 
qfqqcR; 

(vii) qfqRgf^ qr Rj^ arfqqiitt qq a'??^gR #T3q "aRq#!; 

(viii) Ri# aifqqJTd q^t,— 

(qr) R;^ ‘Hfqqr qr qjq^ artiR apiqi ar^qrql tTm^ *^f Rgqq arqfq qjt wfR qr, Rf^ Riq 

Rgqq Rjqr qqr qr q^r^ q^Tq»t RgRq Rqq^ aig^nr; 

(■ 0 ) Rj# ^?Tfqqi qr q^R ^ arqR RgRq, ^ ^fRqi qi qjqr ^ RqW ^ 3(g?iR; 

(q) wqt ^ qpT ^ qq 4, ^ q^ qqifR : 

q^ RfRqq 39 ^ qq-fqRqq ( i) ^ ^ (q») qft qq (i) ^ qq (v) ■^‘ qqifqRRv ^ RiRqqf wr 
qifqqn^ qro qq qq» 3?fq^fq3 q^ qit qn^ "qq qq? aTfqq>Rl RrfRq "^f R^rRiRr g^jii q^ ^ ^ qn?ft,-— 

(i) q^ qq anqi^ qj) ^ Rq^ aqqR qrqq^ 3qq qnftqqf ^ 3?fqTRR qJT qwrq Rjq? t; 

(ii) q^ gqqr q»t tjiRt q»t 15 fqq q>t a?qfq ^ <Rr Rrl^q qRtqiT qq q>qq "^qq q»R Rfq 
gRqgqq mm ^ afk arfqqiRt qiq 3Rgq nR^ ^ qjqq, qR qi^ qr gqqi^ ^ q?qiq^ Rqq 
R>qT "qnqTT: 

qqg qF R> qRT RRR^ qg^ wftqqf ^ Rjql qnfei ^ aiR^RR qq qitf arR^i qw qifqqjql "siq 
RrfRq qqFqn^ Rj^ an^ ^ Iqqm, q^ Rpqr qngm a^k •^‘an^ qr aqM qit RiRq Rjg 
Rqr alk arfqqjRtqjtRgRqrallTFq^^R^R^R?^ 3q^‘qnqqr^ afk 
qjt qRrw ^ gRqgqq arqq^ qj^ an^ qiRr q^' Rjqr qigqr: 

^ _*_ -■ -A* ^ ^ 

qqg qF am tqi qjtf qjfq q^ qq qR,— 

(i) qR^qiqRlf'^fqjqrqRqiRq^qnqTt,‘^q5TFHR'qRqTqq^qq^ arfWmqjRqjianm 

qi^t; afk 

(ii) If^’^arftRFRtqjtqqqqqqraitgqqTqfTtlqjttRiq^q^q^qrqRafRqq^qitg^^qf tRiqqq 

qF qq q><i^k q> tr^ qiqt ft qqjqi; am 
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(Hi) ^ “ctiK'JI ^qi«j ^ tcH+K IcT^ I 

Z ‘+>4'^k1 : 

(^) ^ : 

(i) 

(ii) n:'^fwi<<f SiMVifian 'Ih'Ii; 

(Hi) m'mit 3Ptf^ ^ 3?qfiT ^ Tt^ TW^; 

/ _* 

(^) : 

(i) 1^; 

(ii) ^ -qm ^ ^ aiarfii ^ 1^ (^Ict) ^ wn; 

(Hi) 

(iv) ^ ^d-WH ^ "simi t ^ ^ i'^ ^ 3ir^eh<w 3r5if«i ^ 

1?5FH <1"^ 4ti’t 

(v) 4<=il f^(^<<ii «fi TImI'jR fVm. "^Wt; 

(vi) : 

■qr^ WT 13Tf«I^ m Mh^ 39 ^ ^--^tf^ (2) l§fe (^) ^ 'R^ (i) (vi) '4 
^»s«i^«fwRvd 7nU<i^i ^ cT^ srfcT^Tcr ^ 

(i) 3?T^ Tm m ^ alk %n ^ 3 ^ 1 ^, -4 

(3?T^) ^ to ^ ^ ^ Rrft?T ter 

■^nq^iT I 

(ii) (3?to) 

■q^' ^ to "simT t: 

"RF aflr «t>)^ '* 11 ^ <3f><*) 3<(Gf^<(<5f)^^( gVf), *<R,— 

(i) ^ 1^ 4t ■qfT?iT ^ ^ 4t "INj anw^Hn^ "3114 ■Ri ^ 

(ii) "IN) "4 cf) "qiR^ ^ciT3?t ^ 1 «rt 4'3^ aJk "3^ ^ 

(Hi) «»>4'cii-0 ^ T^1«w 'W<'^ wait tj;qil 3iq^ vJiqN "4^<SR ^ Wt^K ■qiT lePn 

11 

40. wtoi ^ WT ■sntoift ^ Itom 39 ^ sito^R tor ^ "^toi— 

(^) ^ ^ ^ fito 3?mR •qr aitoi# ^ ~<»4^ -ri ^nfer a i to q^ ^ -sTTcfr t, = girqi m ^ 

•4 ^«iifq?i ^ to wt; ■qi 

(■Q) 3fto?0 ^ ^ autRito ato ^ 3?raR Irrato w i; 

(■q) -sr?! a^tontt :qi ^nto rrr ^ "w t; th 

('^) aRPT ’3?ft^^>?^ TO ■^RT 3R?I^ ■q^'^; TH 

(■ 5 ^) -mi ^r*W^«W toqH 39 ^ 3T#T toto 3rfto ^ WT ^5^ ^ f : 

f^rf^pw 39 ^1^ ar^^sfi 'qq sif^c^'Ji't * 1 ^ ^ i^tii ®f>^4 ^ Rif^cj ^q 

■4 arf^qf^rto a^k ^ ^ qro 'sr^ ^ to ^ t i 

41. qTf?r^?%^^ito^9toto.—wr3ntoRt,f5Tto'5Fq4f??mR»i^toW3ito^to%toqit 

srtotoqj^'Rto— 

(i) artoit ^ ^ ^^ artor^, •sft-aw ^ts^cr 4dq»iw t, f^to-4 4»i4<iij(e<!ii am»T 
^ to t; 

(ii) qr4to ^ ^ "4, toqq 39 ^ a^^ftq to to ^ Ito ^ : 

■qR^ WT toto ato ttontoR Ifq? -4 ^sto 1to ^ aRtoit^ ^ toto ^ ton, fto. 

ar^'fci 3ffij«h<0, [^4) 37 ^ qff*7F3?^ ^ 371^ ■qi ^ij)^ cAq» 4flt4» ^ 

-^=5^ towR 4f -f fqjto to^: 37 R»t ^ Tyf f ^ qt f 1 




[m iii-^ao5 4] 
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3^fw^ 3T«w T?^ ^ afmfer t all? ^ ^1 t?pp 5 3q?iRpnc<i^ 

^ ^ f 1^^ W a^ ^ «IB^ ^ 3if^^ a^lT ^ ^ T^R?r WT 3^^ 

'^rrft^ # 3i«zw -qir ^ ^ ^ ^WcT wt inftr^irfl, 3Ri?fer arffer^ ^ ■<fi4^jd ^ ^ ^R?r wr 

y ! rM4>i0 1^ 3^ ^ ^ fgrgg atrcNf 4 ^ m f m ^ ^ i 

43. V^3n^niIT.“-'5^fttwilf4l%4t a(TficRJ«Hl^»^ 

■5n?ff 11^ anfl s Rii^ -qr 4^44 i (i aim®! ^ ^ w t, amfi^ «— 

(^) ’5i?f -^IF arftj^TSR 1^ w i 1^ 45lf aif^4> l t) ^4^4 ) ^ TO aiqy i Tfl^* anfew! t ^ to# 

4>(fef # '*11 <WfpM4f ^?W?f 3?#ftj?r ^ ari^Ri!^ ■*!! ^P^SfTtl 

t ^ ^ 3T«zw ^ TO 4 aif%!TO#f ^ ar^ 4N» FRI ^ 4 ^ ftPF "an i ^ 3!f%!TO#f 

^ ar#^®! ^-m an5^ ^ 3TO ^ "sn 1#iTOii 3!«wff ?ro 

a!^*#^ l«»jiii "^n^; 

W ^ ^ fiqt^ TH ftm ^ ^ wi « i ft T 4i i ( l ^ 'qg town ^ "giiFT 11^ a i ft i <i ;i ( i -qr ^4^ !^ 

^ ftgg a!^VIW4 r <TO> «fcl4qi8 ) aiffq ^ ^ ^ y g WfV ^ » ! W g!i 17# ^ fm)j ^h 04 ^cl4td» 3!!#P! 

^ aro y?|isi4»7^1 aisia! &<} ^hto-topt Pri4t( ?to»1 ■?(? ?!^ ^ ^ 

1y TOT ^4fa<T a(fi<4> | (l ^ 4>44 p ft ^ ftgg a t^^ H ffTOF 4>Ffa!! (t an^ 4[»t “SlFft 
(71) t|f^,TOift«4F,'i#=^^!#^an?M^i#4aTOyift!^^TOinry^^m^^'y?^TO*T3nf^^'4»t 
^ TO t 44fa?T ^ 1^ aiy i rai i ma p ^Ami\ anroi ^ ^ # yi firfipwf ^ an^ 

1toi#t ^ ajTgag ^ 1^ aro 44 1^ TO?^m aipikn ^ ^ ^ 

HWHKV iTOT Wfl ^ Tori; 

(■SI) fiptTPft^ ^ ang^ ^ TOqiar an#! frt h i mPi^m ^ aro aqftg wi yrfiwnd ^ arrft 1^ 
"^4^; 

(T) TO*! iiifti'bid, yd<tf4i an?#’! ^ to^ ^naiF ^ a!#fiRrii4nT ftr tot, an4y ^ 

aii^T I^TO '^n 1^ a^k 1 ?iPp!ii aj4N ftPwH 39 an^ln "Viiftfl ^fiif^^i ajfqtjlira 

(^) TOHMTORf, TOTO TO^nW an^ w TOlgy^ «RF ^y^^Rt^FIlTw aTmtttRTTOlT I 
fii«^4»iui: TOl®it#TO^TOMf arf^mfl ^ ^ aii4<®i 4PT 4W1 to to^it «in^ ^ ^ TOim 

1#m®T anf^rf^TO, 1988 (1988 ^ 49) ^ TO 13, TO 14, TO 15 aik mri6 4 TO W ft ^l ft^ a i m< | fin> 4»4WK ^ ^TOTT 

t ^ ^ aigNr toNh ^ 1^ •*!! TO fH^ 4 ^ TOn t ^ ^ aqf^-qr TO #g # TOT arnft ^il^ ^ toW TOH t-^n 
aprfl ?i^?pff ^ 3P#q qR# 4 firoi tfctt 4 i 

44. ^fflm rntm^ q»t ftiWtf^Rr to# to Wto.— gq ftftrof ^ 3T«ftq fkP^ qrfq ^ yqlTOT ^ 1^ ^ 

afffiTO^qTTON4/TOqyTf^Rn4q#^a!^^1^1SF!ft^| fi l?FTOT ^ I 

45. ^ qvTO^^ a T ^y n roi^ TO ^^ nt W. —(i) ^ 4 i3t aip s i4tt( i qr TOfqrft^'a# toto ^ an4q ^ 
aiTTO qF! ■prroroftq # arfl^ ■# arf^nf#?!! q# aig tot q»T ^qi #, agTOrrorq? qsi^qifrof ^ a^lr to^ 1to> 4 a^tt 
TOqr arfiw an#?T to# ^ 3T^#to ^ arftwfftai q# an^^qgqn^tft'^qr^TOSiTTO^ i 

(2) 4^ a r fi i qn ^ qr ch44i4 ^ 1# ?i m it M i 4 1, ai f ^q i^ ffl q#qi#Tg^qFq!^q#awftr^1liT^1^^ftTOl#^ 
q# q»I qiq ’nfT cVti i 

(3) 4^ a r fiiq^ iqt 4>44i(i , Um^ a i ^TOF T RTO q>i 4 q T^ aniqq#t, atftiqffiq iq#qtfteqr^4q^ 
T#m1^ a qTOTqi m gqn4qT^TO3TOqiq^x#41qT#^TOTOq34qiWTOiq!q^F^qT#f a^TO^^qq^aflroan#?! 
qiftq q^ TO qrm, qg ^qr 4 q? i 

(4) 4^8 «rt^4»i0 qi 4>4qf(l, pRfC ai^VTW4Rqq) «i4qii^'aq^ q# t]^ 4, a!f^siqf#qi q# ^ wm^q#^ 

4qq aftvqi q^qpqq^q^nr alt^qn4qi^4^^a4TTOqTaf^an#?rqiftq^TOaifqTOft qf#®q1#ftT (4H^) 4 
aTq#TOf^3|ftOT^ftTq|q1^3FT4 q it #^fi iqnq4^4TOq!Tgq>TOq^^ i 

TO^troq?; gq IMqqq ^ 3P#qqf ^ 4iq pRyqifi5iq>K ^ WR ^ ^mah 44 toii^ 4qrfq^ qqq#, aij[?iMTHw+ 
4>r4qi^ ^a^TOT? yiftT4>lO TO! 3!^ aTT#g!qiftgg^TO) 4TOqTqqN a^ qroqf qn f^qfxi F i TOq yiftT»l<1 ^ 
3!^ an#?! ^ ar^TO 1#»qT I 




14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


46. Picf«ar4.~WT ^ ^ ^ 3?k ^ ^ 

3rfMiR[ "zir fHHfHkari ^ r4><r< ikn, 3T«?fq^:— 

( 1 ) :— 

('3?) 

(i) ^ cfkl hI^ "4* 'JiN ^ Jl<^Id "'IT f^RfR 4'cH ^ ^ 

3<n>|q»i(l ^ Pld4’i ^ dlO<a "54 ^ djO^s/ ^ ^ *?T; 

(ii) qV’dRIcRlT 3?^ ^ : 

(^) ^ ?Rr ^ ^ t 3rtw4 ^ ^ ^ ‘/2 ^ ^ 

siftofl ^ ^ tikfe ^ snm ^ TFT 811; 

(■^) >4^1 'jjN «1 If 4 3im4><u| gi^j ^ ■§■ c^5l 3fi|c^ did ^ITT fcdT^ 4dd ^ 

3raf^4f (Yz); 

(3TT) 

lHcf<R ^ 3T^ ^ ^ F^, ^ ^ IWT, "RF^ RPdT 3^7 3RT R^' ^ WITT 

f^pnw 46 (i) ^■^(^) TRtFR: (i) a^k (ii) ^R«TT-fkfTfe RStl^TnQ[ 4cR^ 3TTRR, 

^^cfRH RT RT STtelfklT ^ 3T^ r4 RT r4 

( 2 ) : 

( 3^) 4cfT— 

(i) Pici«<d RF^ ^ RIR ^ 11^5% RT f^'^R 1W ^ 4^ RR fdFtl ^ cTR 

«t»4'qi'0 r4 PTcW R)t dflks ■’j4 r4 IRR TFT 8TT; 

(ii) RTRl?^ 3TElfR ^ %T^ : 

(R>) "RIFT ■^TRf ^N> URT iRRPftRRT r 4 ■^RTRI ^ RFT‘3TT ■’JH "^TR ^ 3TTRT (*/2) Ri^RT^ ^ 
Ril dl(l<si ^ r 4 tTrCkR r4 TFT 8TT; 

(^) ■RR» ^ R7RT<^ ^ 4(TR, Rf^ fRRTRkr RTTR f^cTR TRfkcT Rt4rt4 RT ■3TTc 4 f%4[ Rf^RfR 
(RRrTTfRRf) ^ RRTR R^‘ ^ f; 

(R) RfFT "RTR lRRft RIFTt 3TfRF=FRR ?RT R4 RfTcft ^ 34 t 3Rri STfRRRRT RRfRRi r 4 3TfRql[^d 
R>t4 ^ 1r^t 4 RT R^RRTT ^ c4 '4^ 3TfRRROT Rit fTR^i iiiRd Rf[ dl<i<2J <4 RSF *TRT ^ R^RTcJ^RI 
tSr^TJRR ^ r 4 ^ RT^ FR4 l4 ^ Rt RVRT^cff 3fk RffR 4 fRcTR Rt4rT^ RT RTT^ 
RfMRfR (RfdfdfRRY) ^ RRiRT ^ r 4 R?TT 4, 4cR TT4 r F^ t 

(3Tr) r4- 

fRcTRRRit'^ 3TRfR^%Rf^ Rt^lRRfR,RfRR4f ^,RFRT^ RtTT34t 3FR Rrff r4 WTTT f^RRR 
46 ^rr-IrI^ (2) (RT) r4rr (i) alk (ii) ^ frRRRf rri-YMr^ Rzn^RR^ rt 
R^RTR RT RT RT^RT^Rt ^ TTRTR RR4 r4 ‘^TT’J^R^ RT R4 : 

R5F3 R4f 3TfIil<t»Rl RT RT4 ri4' RR RRT rIRR licrf? r4 RR ^JRcTR RTRT R>t4 RR FRiRIT Re) FklT "RR Rc|7 
RF FTT RTR r4 R)RRT R1^‘ RJTcTT f t% RF ^JTT) 3T=R YrrIrR, RRTRR, ^ RT ’oRR^TR 4 R^' TTRT t : 

RT^ RF aftr f^d4H r 4 3TRfR ^<,R RfR r 4^ 37f^cfi7Tl RT 4>4RI<I, 3TRR) 3TfRRf^ R)t 3Tr5 
«hT4 ^ ‘»iK«l 4RlPt<fTi ^ 'dldl ^ c4 3^14)) Rj) dlOo T4‘F^'^)f RldH [RdfF RRT TTRR R^ fRiiRT 

RIR^TTI 

47. «r# % 1%TTt aifWT) RT R>4 rTT) r4 Tt4r 1^ RP4 ^ TTRt 3TtRRT4 RJ^^RT S^T 

^ ??TT RT^ arsrfd^d im 3^ 3lfRRIRf, RIr R4f r 4 Tr4) IRJ^’ ^ R^ ^ RTt^ift I 

48. ^HRR 3?RftT 3flTTIF1I<5 RJT f^T^RUl.—(1) WTRTfRRR^, RUf^ 3lfR4fRd R>t4 TTRR, RF M?T^ 

TT^RT RRT 3^[^Ri|<) RT R»4 rt4 r4 R)rr iRRtF R^ 3fk RR RiTcT^RRt R^, r4 RF ^ IRcTRR 1^R3[ RT FTT STRIr ^ 

RF tRcT^RRTRkr RT, «f)R RR 3T?TT TTRR IRTRT RIT^ 3flT RfR TT^TR yllR'hlO F^T<4 3T5RRI lRpTf?Rd RTTrTT '§' r) ‘^TTT R)V 3fl^l RTftrT 
ReT ^jRT RT^RT tRTTRiT RRTR 3TfRR>Tf) RT 4>4RiO r 4 44 R)RR fRRtF r4 RTT rIcT^ETR RTt 4 RT^ Rk I 




i.lWOM 
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( 2 ) "3^ 3fT^f^ 3lf^<»>i(l ^ «h4'»ll^ l^ciT^a T??IT't', "3^ 6 <ii<<i ^IRIT ^ 

^ 'nf 3?^ ^ 3PT«it WT 3nf«RTT<l ■sit ^^-rt-gnt^ I 

49. 3l%r ^ aif^ebr^.—(l) ^ SrfqgJT^l -qi 4i4*l|<) ^ ^ S?#! 'qifc! 3n^ ^ sn^ 

Hil^ atO^ 45 ’>fttR t?FpP?*T 50 dfl^Ratf 3 ih 1^ HlftRnfl 3pft^ <h<^'ii I 

( 2 ) 3rft^ yif^«4»l<l 3?f*JHHcl: 3T^ ^ TJlf<I^ tlRl^ ^ ^ W ^ ^ 3rft^ ^fgrf?lT3Rsfk 

50. yrtaijO.—^ srft^ f^n^rfeite ^ ^ ■^m^nt,— 

(i) ■Sfm 3TKr^ W7 yiPy+Kl %; ^ 

(ii) 3T«zWir, ^ 3RT a^r^chlO WT i I 

51. SrftH 'd^ ^ ^TRfrTfeRI 3T^8Sn3if ^ WT1^ 3rqfq^ :— 

(i) w ^ ^ ^ ^ ^ ^5in5Tt*a^k snr^figRT I^prir sfk atrt^ 

-g^ 

(ii) *h^*i 'sftr '3??if^^ cVil f«i’i4»i 3 trt^ (ci^i <i 6 3ni^ 3m gpl sVilj 

(iii) "5^1^ 3TgciW RiPlf^m f*t>*il 'Jim*ii; 

(iv) ^ Pi^;fi<?h ^>qf«w*(d ^ ^ >> 1 (^* 1 ) I 

3i«^ra-5 
^ 3<h’ ^ 

52. <ti«i 3ftT wi«< RiPimhT 3M<l®iif 31^*1 3fk nt»tll 3rf^R51^ ^ <^4‘®H0 

^ ^ 1IKW4 ^ ^ 4)l4!4«jy ^ 'RRT ^ ^kR ^ ^ ^ I 

53. ^1% 4mi»<i 15^^.—1^41 srf^RJl^ ^ «ii4'qi0 «hik! ^ sfk ^'Rlf m 

wm ^ : 

'’R^ srfiieprfl "jn eti^’ctiO, "INt ^ ^ ^ ^Rir tit srf^RjRt ^ ‘t>4'q!4 sJlr 

44^Ri dl(ls ^ ^HIRI ^ : 

■*?? alk % ^ 3?fi?mT^-zn ^ gtg ^-4 1 ^ ^ t tit ^ 3^1^ 3R cirite ^ RRiRT 

^ gtg ^tat ^ i 

54. ^dH^fifi.—1^ ^dH<3r*, ^ ‘^<1*WH ^ 31?^ TRUR -qT ^ ^ TR^ P^Pcf^ 3raf^ gft 

i«l<v’i5’ ^ Slcrfisi ”qf^^ ^HIMH ^ "^IT ^ : 

3i(liebiO ^ *44 iO rri ^ inw ^ 3n«ii f 34^51 ^ diOa ^ 

#!T I 

3?Smi-6 

aitr ^ wr 

55 . ^ Tranr,—^ tsrfwif ^ ^ 3Tg?#T, ^ srfqmd ^ rnnl^nad iranr ^ ^ 

Tm ^tni, 3?«tf^:— 

(■^) 

(■Q) fq;fl«iirWehi<. 

(’n) 

(R) 3Rnwi^^ 

(T ) 1 ^ 1 ^ 3n^jftR^ 3flT 1 ^ 1 ^ 

(^) Tl^l^,3fk 
(■^) Pi< 3 C=I 3{q<»)m 

56. R^JT iJR% ^ 1 ^ Ull^^wO.—WT 3nf«Rn^ '^1 ^ frfRrT IRT ^ 3RT Hlfq^JlO 

55 tlMlI^riRoC 1^41 H«bl<. ept H'^0 I 
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57. ^TT ^ (^^1 3lftra»rn «F*NRt ^ ^ ?Tte.—( I ) ^ 

^ ^ ■^’ i, "SR ^ ^ ^ ^ 3nqicn?TRKn ^ ^ ■aif^RJid feifyd ■^‘ ^ 

■JRJR iiH'3i5 "m 3lf?nFfeTn ^ I 

(2) ^%nviif^+id 3if^«6Rl '^>4-»?i(l ^ qiH« ^<^*11 ^3P7^ 
'=h<i«< 11?^ "^iT^ ^<^<D IT *n : 

3<[^cj>i0 «h4'qi0 ^ ^ ^ 3n4 sflr 3 imA ^ ski fVi^ 

SKI ot(<4) ^ TT^tT 1^f>^ 'Jil^ ^ Rl<^ MI2| cVll I 

58. ^ 3iT% ■qr fHt# ^>T% ^ T«iH —srfqqji^ “qr +4^1(1 ^ qr t, ■sr ^ 

3Fq8n ^ 3T3^ •q "Sint w ■3r4[ t«tr qr wm 31113711 ■3151 ^ qr ^ ^ ^ fNid «ii 1 

59 . PiH^H i Ml^ -qr <h4^ i 0 ^ 1^ 31^ 'q^.—1^ 44 srfqqnfl ^ *4 ^k 1 qit ^ 

■ 4 ^ q>t 'Jiiy.'fl ^4 fi««in4)»i f" 1 

60. 3iiGh(Vi7 ^ ^) *bl^ 3rif^=bi0 ^ <ft4'di4 i3i*f) «^c^'’S<. "^4 4 '^0 sRcn 1^411* qr 12 <t>i4fs®i^ sn^rf^rq? 

TT^nTT "t : 

qr^ '^q> nqq 4 Isi 4 sifqqr ■qf)' snqrfrqqr -lel ^ ^ t<«t»41 't': 

"q^ 3flT fqr 44t ^<i<il ^TTiq 3fc(«t>}^i qi4 (s'i'f 3flT 44^14 qit 441 4% 4q4t 41si 'siii(*ii t[<6 qR 4 3T^qfT*lfq 

4 srfqqr ^ ^ I 

(2) fW 34qqiT4 qiq4qi4 qit^sTiqjt 4^1 ^im^4f5Tq4RRi qi■3 tt 4 RFT ^qJt 

qr 4 TRT^qifdqr aiMT qr 3 t^ 1 

(3) (qr) tqRit sifqqjRt"44qq4tqi4t^4fsTq44qRTq^'qft qf sqqjfFiq?3Tq4 q44qtqRt qjt 

4 3it 4 qi 414 qte 4 qi^i 

(.15) f441 qj4qT4 4 4qq 4 f441 44 st q4 4 ^^4 qm q4 c4 q^ aqq^Piqr 41 qqfqr 4 r qr 
4qi4 4t 4 qftqf^ f4qr •qi Tiqiin ti q? qlqT4 41 14qqq-62 4 qrq qtqKl 41 

41qi3jl 4 qrfMrqq 4qli 

(4) 3^i4>r^ch '^^,qq- [qrd^H ( 3 ) 4 ^ (qr) 43144qqiqqqfqq4f4qiq3nqjftqqi^;?4,f4qqq64 

4 3T4q f4^ aqqjftqq? ^^4 65 4 3T41q q^ ^ 14qqq 66 4 3T41q fq^ 4 l^qm ^f 41 3Rq qqjR 

414 Rm 4^ q4 q?l qi Tiq41 ti 

61. f^Vlml^«6U ( 1 ) srfqqiRl qi qj4qRl “5^4 qT4qT4llf4T4t4^T^5Tf4T4 %TTTq 4 4qf4q 
■fq^qrfqqqi ^<4 qq qiq 41qT: 

qr^ '311414qT qr qjT4qR qR4 qi 4qT 4 '>qR? q4^ 4^ 4 qil^ tq^qif^qiR qid’ 41 qTt^4 \ 

( 2 ) 3ifqqq4 qi q>4qRl 1441 41 Tiqq 3r4 ^ 31^ tq^qifqqqi 4 4 41 q^ 41 qsiqR 4q qql 
fq^qrfqqqi qq qjq #111 

(3) Iq^mHiqnT qr qi^ 3ifqqn4 qi qqlqRl q>l 3iqfq 414^ qft^i1^4 q4 i?T "^qiqR 4qT I 

( 4 ) 31 ^nrqr, 1989 qq> 4qf4T 180 14 t 41 3144 4 ^ Iq^qifqqqrsHr 1 qnq4 ,1990 4 24014i4 
a^qfqqj qft fq^qiTqqni 4^ 41 qi Tiqqft t I 

(5) 14413ifqqrRlqTqi4qKl^tq4qTfqqqT^^414q3i4qq'3iiqi4^4qqrqRi'^qFgq4lqTi37Tl1^Ri4l 

441 3T44q i I 

(6) qF 3q^ 1qii4 "jq-lqqq ( 5 ) qH 34 ^qq qqiqHq4'4^11 3 i1t 1441 qjRq 41 qqnT 14q ^qqi 14qT "qr 

'H'hcii ■f: 

qi 3 g qiq 3n1qqq4 qq q? TTOiqrq 4 qrai i 14 44134^ 4qq q^' 414 qF 3iq4 Iq^qq^HR 41 fht 

ii4qT I 

62. 41qi(141^2;^34T3lPlR<W (1) 3l1qqq4 qi «+)4qi<l 414404 '^\ qr r^r+rtll 

3i14t 41q14cHT 4 if 14i 41414i4’ 4 q4qr 44^ q4 41 ■3Rq4 sIIt 4 qqq 14 t 4 qq? frU qi^ 1 

( 2 ) (q^) F^^^414qT4qc4qr'^44^qRi4%ii 5/2l4T41qT4'3qq^^^4qqT'FTW3nq7n1q4 
qF "311 44 ft q4 14 r 4 qF Iq^qq 14qT qqr ^ qH 41hi<) ^<^<3 qr fqf4iTTT ^<^<3 4 ^*n i 


«WaH«<WM^ H I *ifl>lt W»l»'l44H)fl < '<>' 


'"'TTin 
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(«) -m Tn y 4’w0 ' ^P if g ^ t ^ ^ ^ngn 

i, ^ ^ ^ Tiritq W ^ 5/2 1^ ^ 

^ 31331 ^npfti 

»iw f^wT^ ’g^ ^ ?2Pff -m f»< n w i ^ “gH^ ^ ^ ^ t, ^ ^ ^ *f»^ 

^ 3ftT 7R? u?^ 3pf iflH ^ 5/2 ^ ^ ^ ^ l^rf^cW ^ SW ^ ^ 

3I33M ^D^l 

(^) “ajpaff^RFifl in 313^1^ 

^ ^ ^ 'JJHT ’T^ f, ^ 3ni^ft ^ filf^cW ^ ^ ^ ''R ^ ^ 

^ WX 1^ 'sllt'MI : 

^ Pr «= T fef fe w if^ ^ 3?ts*i^ w<r ^ ^ ^ ^ "sn i, 

arolg^j— 

■'ira^l^n: 

^ 3?fiwrfl ^ ^ ^ ^ Til iNf "3^ ^ ^ 3^1^ ftr?fr «fr iqm ^ ■^^ ^ 

T?ft5if^’3n^ ^ ^ 3»3»ifii W ^ m ^ Tww 11^'33^ ift»irf> -jn l^rfSRw ^ W ^ 

1^ ^nH R « 32^ 3|iiTtj ^ ^ 31 ^mpHi 

(ii) ^ ^ im ^ ^ ^ -qrf^f^^ Wjmfiw* 3313 ^ -qr ^ ^TW?fti 

(Hi) ^ RRd w w m fiiPHHH a*ii»i- ’q^ 3 R 3 3 ii ^ 1 ^ ^ 

f^l<i>rH( ^>t ^ ^ ♦f^<fl ^1 

(iv) 4iHi^ ^ fqRhCHi ^ !{TRifRT ^ ^ an# ^ 5“*^ '4inii<w^ w <b4^i(l ^ ^N> §R 3n?PT 

^ Rp2I3mn<T ^ Wnr-TJ^ IR^cT ^/N> ^ 11^3 3R ^ ^ 3 ??^ 

:—W fq p P W ^ tpto ^ 

1. **1 ftRM<, 1987 " 33? 3tfli<W<i ^ 4qi ^3R^l^f ^201^^l^ f^l 

^^TTm3W I ^180 1^33r^fl^^^ ^ I 
1 1 ftl^Hi, 1987 ^ 18 3W^,2005 TRT aiflwrft '*3 *4 t«^ ^20 ^^ 

3. 19 3ra^,2005 ^^3rttl^7n^i;if^3n5ft'^‘^^^3iflsHi<m-18TTO^3T«zi^^3i?l^^ 
3R^ 3l>t ^ ^ 301^ ^ ^ **n ^ ^ ^ ^ a^lT ^13j^ ^ ^ ^ 

540l^^3Rifti^'^^fqfii3^^^r8F?ft t^^'qr^Rg|>tw»m^ ’iwPf f ^«g ^^ f^* i 3ii R3^ 
4*ft'*l4 ^ «lrtl I^PbWI lWn>T-^ ^ 3R^ “fel? ^ "^R 3t ^ ^ ««^n I 

4 19 3R^, 2005 3lf6[^^^4^ 1^‘^’^24 ^^^t^f,^3rt^wgR90 

31®i4N T34 tr’N? ^pf ”814 1^ 301^ ^ 3rt3ft5Rr 4Nrft ^ ^ I 

' 63. 31illt|KUl ^<41.—(1) 3rt^f?n^'qT^v4^^3naRRnT^^^ ^^njrift ^■^^W^jlf 'RraROT^^ 

4H H ^ ^ ^ ^cpl 3Rrf^ ^ RiH 4 ts4 3 *? 9if^*i4 3Rr 4\m(i ^ ^i4iR(i rhi ^irit 

(2) 3rf%i^^^j4^^^^‘3n4^3Rn«iRor^^3?®rftj^tftwi90l^^^^i^^^^PR3 

3Rlfa ^4to=T 360 1^^ 3 < pi R b J R ff ^ : 

■q^ 3 < i q 3 i i 3 q> q fi t ^ t^ T ”4, ansTO, 4^ ^ 3*34133 ^ I^Rft <nft**i(l ^ 3 > 4 ^i(i 314 ^ 720 1^ 3*eif%r ?i^ 

3R3BrR0| T^ 3R i :' 

qf 3 lk 1 ^ arf^wjrfl qr 4 > 4 *mi 4 q4 4tRi(l ^ rir^ -4 41^ ^ 3 * 3 * 43 ^ ^ 3 * 3 aw ^ 720 ftq ^ arfM» 

3RTT«|R0| TT^ qR 3RF3T “f a^k 41^, 4^ af^H^H 44 3RW, fVlUfilO ^ ^ "S?*^ 1^ 1?Rflq q>RWT 3*P(#!feRl 3?^ I 

(3) WT wfti^id , yi ftfnq q y -4 4Nn aFroi -3^4!^ i -3^ fiwm, 3<fi^a>i4 qr q>43n4 q4 3 * 3 ^ ^Rft apq 
3Rq^q4^^^3imqT33R4 3n4 3Rn«m3T^^^3R'R3Rn4 i 
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(4) 3TWI«IRWI ^ ^ ^ 31^ t ^ "Tm ^ERt ^ 3mf«l ^ ‘TOT 

^ WT ^ ^ ^ -sncTT t 1% 3TOTWI -^IT ^ ^ 

-qr ^ ^ 8ft, ^ ftr^ ^ i % 3 TOi«ir«i ^ qft wm 

^ qft i 

64. cWr —i^ 3rf%iq#'qf Tq?RH, qftqR ftl^SR, ^ 

ftf arteift -qr qj^Nfft ^ qi^ft "qr 1^ ar^q ^ ^ ^RFMq> 

ftpra^Rff ^ 3T5^qT ^ ^ ftftqjjq'q 1^ Mq aftqrf^ wMq qft ^ ^ 11 

65. fi) ^^T^^qft^'Hqicfttf^r^ 

aftiftcT ^qrq qft arqfq^’ -qsfenq 3T«T^ q^ftmT t q8#r, fftFcn aftqqqft qr qq^qrft 

qft ^ aiqfq ^ ^[qq 12 qrar Tft arf^ q#'iWti 

(2) q’^fd ^ 1^ apqqft^^•?iqj?tTf^TRjfft^^ an'^fqq fqr4 aqqq^ 
qft ^<i 2 t qft qqt qft qnq^ ar^q ^ ^8^ qft ■w\'=hi4 fqfqR^ oqqwft ?[Kr '^ift qqnq-qq fr*^? ft 


(3) MtjJd ^ 45 ?l, Iqjrft ^f^di aftftqprft qi qjftqrft qft ’’j^ ftqr arqrfft ^ 41 <r qq> qrr ftt ft^ fq»qi qr RqKiT 
fk^ qftf qtfqq qraqj q^‘ ft Wq^ ^ ft -a^r qr^ ^ qftq? qft ^ an^ •ft 1 qft ft qR t qr i qft ?RFan^q^qq> 
ftlRl^Tftqq 1qqqq alft ?Rlf ^ ^ RR qft aftqtpcR aiqtft artq^ftq :■— 

(qr) qi^ ^ qqq? wq1 m ^ qft 

(isf) 3Tfftq»ift qr qtft'qift ^K 1 dcHHq y<^Ti fMft qft nl^qn ft^ qic14) qq 4‘dq' ili^w fq>q] ^ly,*n alft 

ftfti ^<<il aj^jftqq ^ Im qft ’ift'h q>lqii 

66, fftftq'arqqnTr.—( 1 ) ^ arfqqiTft qm aTRqlql qiM? ft qrq f, 1^ ^ ■a^qft qcftt qft 

SI'bjId ki ftftn 15 1^ qft S^qfft “ft Hriv^ iM^vq aiqq^qi fq»qi qr MitH't^, arql^qiMFj qpq qft dift <9 ft 15 1^ "'jft cFq> 

qi '*!'*! qft ?iiO<a ft "SI: hw qqj; 


(2) 151^ qft ft^ft arqfq 41 <R fq>ft) arTqqqft qi ■qftqRt qft qr 'qrft ft ^ftq? ^ ft Tft ftcrr ft qqqr 
ft ftqq qq ft3[q ^Fqr Mni; 

(3) fqg?q aiqqjm qft 1^ 3TquqiR qft ft Tliq ■qftqfcra Iftqi qfl ^iftqj; 

'• 

(4) fqcjdq aiqrqq?T qft "5^ aift^qqft qr qrftqrft ft tftftt arq ft ft Iqqftftq q^ fftqr qnqqi; 

(5) qlq ^?qftqq fqfdfe srqfq ft ftq^ fftgcq aiqqq^ qq wiqr q^’ fftqrqucn t ft ftftt qft hht 

quMi 

67. q^r quqqc! #fT.--a?fqqqft qi qTftqrft qft Tpg WH qi "3^ ^ qft ftqi ft* q T^ft it q^qft Trft ^Pd^qi' 
qqqqq ft qnftfr ; •, .- 


qr^ qfq arfqqBlft q? qjftqift qft ftqrqrM ft 41*;j?3 ^ "^dl't^ ft anft Iqfqqr qfftqfqft ftl ftft TTfftqr ftq ftft ft 
qft arfqqrft qr qftqft qft 3T?qft ft qqq tqfqqq 61 ftaq-fftwr ( 4 ) ft ar^qftq ftftiIqftqrfqqRftft qft 
fft^ft’ftqftft: 


qr^qF 

ft %q M^h 6 1 ft qq-t^fqqq ( 4) ft ar^qftq qtftfftft: ft qqqt qft qft ftq ftft : 


arqfq 


q^^ qF ft 1ft ftft qftqft ft Trqq ft* ^ft 1ft ft qjMq?q aqqft ftqiq ^ ft qf f, 3qft ^ qft 

iqftftqqTR qft aiqfq ft ftn, ^ aflr qft TRTd Fft I 

68. ftfqj qft qft arqfft ft ftTH w ftqr.—1^ arfqqqft qr qqfqft ftl aiqft ftqift ft qqrq qr q 

qq ft q^ ^ qF ftft qft aiqft arr qft qft ftn 1«rq qft qr ft qiFT TFft ft ftqq "aqft ftqft Iftqr qr 

qft I 

69. ■^2r^ ^ qif«T aftq qiqqr #q.—(1) arfq^ qi qrftqft ^ Iftr arrn qrrftqq ftfftqr <fqft ftqr q?M 

ft qFft q^ftf^ ft aqftl qq qF^ Iftr Ftm I 
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^ ^ ^ ^ 3?T^ TO ^ ^ ^ ^ ^ a7f?Tft?Rr Tlf^ ^ “qm ^ : 

^ sJIt % cHfV*lO -% 'if <R^H 5R11^ BR sfRPT 'qT 3^miRd ^ : 

^ ^ ^ ^ 12 to^^Nfi (100 “srf^), toh^ «7^b«it1^ ^ ^ 

^«?BTq^ i 

73. aiftlTO.—(1) 3R^3lftm^7nB;#gT^3Tq^lB3f^^TOTai3g;^-3’41^TT^3J^--^^%f^^ 

I 

(2) srfMTR^ ^ ^ ^ am fqro wr B^q^RT BIT t ^ 1^ B? BBT 

BfT Pb'm ^ BBi 1% B>I “^ITOB "TOW f% ^ ^ ^ I 

f^*ll 1% 1%^ RmI<4<1 ^ ^ ^ I 

74. qroiRRwfNdl.—(1) 

11 

(2) Pmf 3mf^ tWBIB^^^ Tf[IV^V^3i^B BJtf Bt aqf^Rn^ b^ t^Fsm 
yN)n>i« (^ti) limVi ^f«h '^7^ Bfi^ ^nfl' ^Ibt j 

75. “qr Bill'^ 3F2r ^.—f^ aqf^IBHTt BT BTiWt Bit ^ 

<wT ^ aq^ftB aiqfq fc^ BFq t^Md'i ^ "^T^nt aqjBtf^ B>T : 

• BT^g in bj4bt^ ^ T^ B^q^ft arq ^tob B5^ b^’ ^ ^ : 

^<*3 ^ Jfi*il'il*t) ^‘T) gKf ^5|1«< BTBWi ^«h aqfi^«?>jO BF ch4'qi0 B>t ^<41 ^ ^ BIB^ 4f Hpdl 

B^?T|1I^B^'#7T I 

76. ftrf^iqqfqqqiiqf^B.—aqoT^TOq-TOTBq^aqf^BTfB^^B^T^T^^^I^rf^'^BqBqfBJt 
^TFJ^Bfq^ BT^^ fff)<4iPqa B>T^ ^ aiiq^Mch I 

77. afk Wqr^nfBI.—(1) B?f amf^ fgfBBBf ^ <R^«nBt ■g?^ t^, f q fB BB , BB-tBBB BT fTOt TOT 

3TBm itroq BB BB^ Bft ^ llff^rof ^ aqRB ^ ^ ^ ^ BfcT alk BB aqfMfnW alk BT fBTf^ 

iroiBnBT^ I 

(2) '^tBTTqB^^^Bt^'StBBTlBTfeBBqBB)f^3T#Tt^TT^ BTB?tB^ B»l^l^ ^ fctri^My ^BBBBf 
^ aRPfB ftnr Bt^ BI Bit Bf BIBt Bnqrft I 

3T^ 1 

[fa[f^5(4)(ii)^'] 

^BTf^ Jnftqfif Bit BtBBTT 

•^, Bt/aWt/^BF^. - -JB/qrBty^.■fBTBTgBTT B^BBI B^TBt/TOit f : 

(i) Irot^B/fB^T/lBBBF I 

(ii) f alk^ WF^B^T^Btt^BfBBIBrftt I 

(iii) ^ ^ BTT3^ BfB BT BTBt ^ T?^ ^ f^ t I "5^ bH ^ B^ 3TTBR BT 1|B Bit BIB I 

arraiT 

2 , ^irqPi'^i ^ r(o^h BvTBI/BITBt BB^B BhTBT TT^ "t af^T ^ TTB^TBl/TTB^IBt (4^f«W ^ BTBigBtBBI 

Mdq BUT Bn^ B>t BTIT 4f ^ ^BT T^ BB^B Bl^ T^/T!^ I 

BT^ : 


FTBT^ 





im 111—4] 


«iroT ^ TT^pni : 3rawn?»r 
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[^ifpmi8^3 
f^>di sftr ’frpNhwiF «il«i«ii 

.- mImui i 4><di/4><<i3 - -^ ^ «i>4tii(I ^ ^ ^ 4k 

3r^ <»><«in/<f»<®''D I 

P*>4) oi<p!W 

41^ t%?ft ^ 41^ sierra sik 3 ^ “3^ ^ ^ srik^ 4 f^ ^ ^ 5^<»5ift«wi 

3fk ^?RT 4 Nf ^ ^FRknr ^ ^ ^ '^TW «4l^ ^ miiS^K ^ 

4t >^551! Jl'rll <»»^«|l/<»»^*n I 

8WHH< : *-* “ ■***“ 

^ :.—--- 

:-- 

5t<II^Po— 

^•^IR:.:‘. 

: ..•; 

^ j.--- 




1. *<iM jct^ M •5RT '^»TH t I 


.--- 

ai^3 

[1kPm73 ^] 

arflmn ^ m1«iuii 

. - ..;... - ...... 

did 49 : ••’*—--- 

.^ ^ 4 Pl^ 4 ^I^^^RkPHT *<tll/*<tft ifii ..{WT) 

•(1^)^3TpRmtl 




"SIR T*TR t‘kri ■5RT WT 

... 


••*(WT).*(f^) 

(^«iR) fHHfildad d)K«iT 4 sm ^fkan« 


?www 

M^HiH 4k R^Pw x«j»Ri :' 
^1^4tdld«: 


<jd «t»i'i I 


%. XR, 3?^ 
[1?q!mni/4/367/ii/3rai] 
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VIDISHA BHOPAL KSUP^IYA GRAMIN BANK 
NOn^AnCMM 

Vidisha, ^e27l|l4ufy, 2Q11 ^, 

F. No. Praka/l(^nQiki^l40/2011-12.—^The VidishaBhopaJ Regional Rural Bank (Officeis and Employees) Service 
Regulations, 2010. ' ' - ^ 

dlAFIlER-I 

preliminary 

1 . appfieatkm^-^)Theset^latitms maybe called the Vtdis^ 

Rintil Bank (Officers;d2tdBnipl(^re^) Service Regulatirais, 2010. 

(2) They shall come lifto ^rce on the date of their pubiicj^on in the Official Gaz^e. 

(3) They ^Ifaf^iytd^WTry officer and cml>lc:^ee 6f the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by die Board to,—^ 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. lleflnitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) **Act” means the R^ional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority" means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means V^disha Bhopal Regional Rural Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in-charge of the branch of the Bank; 

(f) “Calendar Year*’ means the period commencing ffc^ the 1 st day of January of the year and ending with the 
31 St day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided th^ if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; . 

(h) “Duty” includes,— 

(0 service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if ^y; 

0) “Employee” meahs ah employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classiried under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and attypart of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Mana^Ct^’ means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but derined in the Act have the same meaning as 
assigned to them in th^ Act.' 1 


i ‘Hpn «< iok**!* 











™ mmm 


^ni Au/f/ rbij/ *diAI?li^fil^’^ll ni ^nlnioi ii/i’ic Ut:>v!i '>fli ni bsbr/o'i'l 

CIASSDlCAnQN <W OFFICERS AND EMPLOYEES, tn/b :ot b is 

»D^PMENT^ FftOBAIIION AND YERBpffilAEION^iSERyiC&^ 


__ .i‘.:\UV:'^\ i:;; sixi v: ?o' '■“;i'0!’5jiA !j;?!l;‘i!.;!if! A -srii v:Ab:;>bn:iJA::'i sd 

(a) Groim*A*-Officer ' , 

■ V ^ -!.;ij;v;-;- h' r.,;n'i, /iiX.;;;b n.A Aii il) 

Urn, 

■ , I :>iry: . ■r.,.; b5jo;;;o'i^| A --oA; rH ^tA (A‘ 

;..;v^r..Middle^Matl^dieilt •;;>-;vi;!i;/’ -}(b vci ':■A::v-<A'^ i;A 'iH^- A0\n'-::\ 

■■■: (<: --rnA i^i A:>A^:AVOb7;’^u vv> 'io 'loii&c/oA^ A<) 

■... i< U^)! h/b b v ^ jU =< 

. : . ,;■: .■ i. Ii,,«nf!.7.>:- Ki vMolqn.T. .1 7 7u'fc 7,. ,! i.-.n„..«,tnr!mo’ ' *' ’ '. 

.(iv) Sca|cJM(eWefMan^ef>^^■:* A.^oA^AAS;; ?t-i ;.-.• -io r-fnc -^A! , As'i'Aiti^ A ^fA^TiofjqA yiH 
-*^(v);;Sci^V<^ssfetanisOencttiMam^e|r):i>iA Ai! ,n..-;u;no)q k^ i)oiio'|AsA;jf(ii!:b (w 

‘ (lit^se^ rejidhkind^^ tHe^C h^^ 


ofdieofficer. u-/;? ri /ijq v< y>\=on ? {lA-o-n 

>, (2> Nod}ttkg;in;this regulation stwU b« CPi^9i^ni^^t^ 

categories of the officers or employees serving the Bank. so - 

4. Casual employees.—Notwithstanding anything to die cOritfaiyxonliHned^llieae^]^^ Chairman 


exi^ncy. 




.iTVT«Ill s!CWTiiTSTiI^i?*ilailii.j#.tft*■ fJT^SiraTwJilE vm MiTrnTT*^rn11il411 ■yi’*T»7'jTTTiTiA««TiI'!;•!tiltslAv'*. iiT tj 


^vided feOrif i$ hb ihcu^^ 6f ^He^fti4aife^fydlb"C^^ Ifee'A^hithig 

Airthbnt^’iiitb^Cf^.c^lii6^;^l^^ * ^ ''a "' j a. jonus/^. 0i::ji..v.q!,i,r7 iio 'ii^^tivosac^;, jiKioo-o 

§aye^^pipYi^ m |egS^jiw 4;.ali appoinni^tejn^^ B|^j^i i^ 
made Ccfflpal6oyethrnj^m,te^ of^ ^. v,'' V^Ur*-^'. ,V.'' '."i!.^ 


(4) (0 ; Disqaalification^^ Naofficef or erefto^i 




Hri':”iOi:-.J O’A A iST 


(a) who has^ enteri 

(b) who, haying a 


spouse liyingp have eritei^ into ofcohdacted a mbfriage'witH'^y 




operationc^thiS regulation;:0^7 .q:' o;. -o-., > oo.: 7-;, .;o bv ov/l.;-:■■’■,■ s-- , r,.;::- . ■;. ^ ^ 

’ "(i^ b|fib^ Orbhibioyee dh his fimt ^poHihrt^t In ihe icridce ofdie Ba^- shall a^deblarididn’S^u^ 

his nlbrihtr^his i^hedult^^^^ '■'" =7 7 i> '.,K|;: •!..•.-r -Jt-v-i; ; 

6. Scale o^l^ay and Allowaihcw,’—^e ^ale of fa|(lov^ces employee 

appointed to a post in any pf the Groups referred to in regiilitiony, shall ^ such tK ihay he’ dkdrtnihM'l^ 


on which he reports for duty on a port in accordbice with the terms and cohbititms of pie 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . ProbatioiL — (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(I) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(1) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the of a directly appointed officer or employee, his services may be terminated after giving one 
month*s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B*, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign;- 

(b) The period of notice required shall be,:— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(iO one month, in the case of officer or employee who is on probatipn. 

(c) In case of breach of clause (b) of sub-regulation (I), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the. period of notice required of him. 

Q) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior 2 q)provaI of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall r^ire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the ct^ of each of the officer or employee and 
make recommendation to the Chairman. 







Explanation : For the purposes of this regulation, the officer or employee,— 

(i) whose date, of birth is first day of month retire on superannuation on the last day of the previous month on 

which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day otho* than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAFTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—^The Bank shall maintain the service record of an office or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or .employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall boreckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 ai e adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the maiks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to he promoted to any post or cadre:' 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate’in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the* Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-Il. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.^— No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.— (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose; 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absent from station. —No officer or employee shall remain absent himself from bis headquai;ters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition ^o accept gifts and dowry. —(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him, 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28of 1961). 

26. Speculation in stocks, shares, etc. —^An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall, in his individual 
capacity,— 

(0 borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether intorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without fttnds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporaiy 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false s^tement under this regulation or who foils to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable propoty.—(1) Every officer on his first appointment shall submitaretum 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 3 0th Apr i 1 of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shal I report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to fiimish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge. —(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension liom the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release in)m detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be 1 iable to dismissal or to any of the other penalties referred to in regulation 

39 if he is conunitted to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearii^ on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his oveistay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself withcHit leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections. —^No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. — (1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of foe Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter p^taining to his conditions of service or foe conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, whkfo is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, foe objects or activities of which are 
prejudicial to foe interest of sovereignty and inte^ty of India, foe security of foe State, friendly reltdions with foreign 
States, public order, defomation or incitement to offense. 

33. Give evidence.—(1) No Officer or employee shall, except wifo the jwevious approval offoeComprtent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize foe policy or any action of foe Government of India or State Government or foe Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee ; 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or empl oyee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

00 the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever, 

37. Consumption of intoxicating materials.—^An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in wh ich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public 
have or are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually 
determined behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach ofthese regulations or who displaysnegligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recoveiy from emoluments or such other amounts as may be due to h im, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulati ve 
effect; 
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(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have die effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment 
Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his frtilure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfimess to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground th^ he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i)to (v) of clause (a) ofsub-regulation(l) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(0 censure; 

(u) recording of adverse remarks against him; 

(iu) withholding of increments for a period not exceeding six months. 

(b) Miljor Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iif) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(iO giving him reasonable opportunity to answer the charge(s) in writing, and defend himself; 
Provided further that an enquiiy need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee in^es a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire. —^The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39: 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry. —^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices. —^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) A^ere it is alleged that an officer or en^>loyee is possessed of disproportiixiate assets (M* that he has ccMnmkted 
an act of criminal misconduct or ^ere die investigation and proof of die idl^atiqii would requke die 
evidence of persons i^o are not officers or empl<^ees of die Bank or whOTe, in the (pinion of the Chatnnan, 
the investigation into the allegations cannot be convmimtly undertaken die Bank, ^e investi^dum into 
the allegations may be entrusted to Ae Central Bureau of Inv^^on or die Coitr^ Valance Conunissicm 
or such other Authority as may be {^proved by die Chairman; 

(b) if after considering the report on die investigation, the Competent Audiority is satisfied that diere is aprima 

facie case of instituting disciplinary proceeding against the officer or oi^loyee, he may send the imwstigation 
report to the Central Vigilance Commission or such odier authority as nuty be decided by the Chatrman from 
time to time in this behalf, for its advice whedier disciplinary proceedittgahould be taken gainst the officer 

or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission <x such other Authority, as die case may 
be, the Competent Audiority is of the opinion that disciplinary {mceeding may be instituted a^unst the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissimier frir 
Departmental Enquiries or any other person who may be nominated by the Central 'Nfigilance Commissum fi>r 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any odier person nominated by the Central Vigilance 
Commission shall submit his report to die Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and die pen^ty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central '^gilance Commission, inqiose the 
penalty- 

Explanation : For the purposes of this reflation, an officer or employee shall be de^ed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—F cm* the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Audiority. 

45. Disciplinary proceedings after retirement—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinaiy proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—^An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer; 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers, 

2, Employee : 

(A) Basic Pay: 

(i) For the first three months of suspensiorv, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representattve(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by-reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal —(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. —^An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal. —Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrye on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer Or employee shall draw increment on the first day of the month in which it fails due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 
LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of die service of the Bank requires, the Competent Audiority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his ^mily for returning to the headquarter. 

58. Place of reporting on return from leave.—^An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, retiun for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided tiiat not more than four days casual leave may be availed of at any one time; 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
tibe absence at any one time beyond sue days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year iii respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in Edition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed; 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation; 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service; 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely:— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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Z Frwti the l.st day of S^tember, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during die entire service £md such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medipal certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19,2005, where an officer or an employee who has completed 24 yea« of service shall be 
eligible fen* 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee w4ien no otfio- leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entity period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordin^^ 
leave up to a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided diat where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control ofofficcr or employee, he may direct that thepmod of extracardinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, fiunily planning, defending anodier officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way ofmatemity leave 
including in respect of post natal period or at the time of miscarru^e or abortion m* medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire periodpf service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Matemily leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child.who Is below 1 year of age till die child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms Mid conditions, namely:— 

(a) leave shall be granted for adoption of cmly one child; 

(b) the officer or employee shall adopt a child throu^ the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children^ may be 
granted paternity leave for a period of 15 days, during the confinemoit of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. —^All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub^regulation (4) of regulation 61 ; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank, —^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters, 

69. Commencement and Term ination of Leave. —(1) TTie first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.— (1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(0 .the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.— (1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government In exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity. —(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shal I be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after comptetihg 10 years of continuous service, or 

(e) termination of service in any other way except by miy of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in ftiat case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one montii’s pay for every completed year 
of service or part diereof in excess of six monftis subject to a maximum of 15 rntmtiis’ pay: 

Provided that Mhere an officer or en^loyee has ctmqileted more than 30 y^us of service, he shall be eligible by w^ 
of gratuityfor an adihtional amount at die rate ^ one half of a mcmdi’s p^ ftv each completed year of service bey cmd 30 years: 

Provided ftirdier diat in respect of an officer the gratuity is payable based on die last pay drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowmce and officiating allowance p^ahle during the 
12 months precedit^ death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—^!) £v^ officers employee shall on his appointment declare his domicile in writing to the Baid; 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satis&ction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies die Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Thinsferabi lity.—(I) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—^The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—^The Chairman may; from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution' 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5(4)(/i)] 

DECLARATION OF MARITAL STATUS 

I, Shri/SmtTKum.s/o w/o d/o.declare as under: 

(0 That I am uransuried/a widower/widow. 

(if) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for ^ant of exemption is enclosed. 

Ground; 

2 I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE U 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that 1 will faithfully, truly and to the best of my skill and 

al^iUty execute and perform the duties required of me as officer or employee of the...Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 
Signature: 

Name in full: 
Designation : 


Signature: 
Name in full: 
Designation ; 


Place: 
Date: 


SCHEDULEm 
{See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undmigned having been appointed in the service of the.Bank hereby declare. 

in.(District) as my place of domicile. 

1. ♦The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but., 

been declared as my place of domicile for the reasons given below : 


(Place) 


.(Place) has 


♦Strike out whichever is not applicable. 


Signature. 


Name in full: 
Designation : 

Nature of appointment: 
Date of appointment: 


K. MOHAN RAO, Chairman 
[ADVT. II1/4/367/11/Exty.] 
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